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PROGRAMME SPECIFICATION 

for a Programme Leading to an Award of 

BA Early Years Education With QTS

The University of Northampton
	1 Awarding Institution
	The University of Northampton

	2 Teaching Institution
	The University of Northampton 

	3 Programme Accreditation
	N/A

	4 Final Award
	BA (Hons) Teacher Training (3-7) with QTS

	5 Title of Programme/Route/Pathway
	Early Years Education

(Single Honours) with QTS

	6 UCAS Code
	X101

	7 Benchmarking Group (QAA or other) where appropriate
	Programme learning outcomes have been benchmarked to QAA, FHEQ Level 6 award descriptors and TA/DfE Professional Standards for Qualified Teacher Status


	8 Educational aims of Programme

	The values embedded in this programme are aligned with the university. We believe that putting the student at the centre of dialogues between partners in schools, colleges and other settings will secure successful outcomes for students and the impact they have on children and young people.

The aims of this programme are founded on our moral purpose and our corporate social responsibilities. The programme is committed to developing students as socially aware and civically engaged citizens. Students will develop key skills alongside demonstrating competence in the Teachers’ Standards and gaining qualifications which enable them to reflect on the learning process and help them to succeed in their own studies.

This programme prepares students to teach children within the Foundation Stage and Key Stage 1(3-7) but will also engage them with the expectations, curricula, strategies and teaching arrangements in the age ranges immediately before and after ones they are trained to teach. As such it supports a diversity of individuals’ academic and professional development to ensure compliance with the standards and requirements for Qualified Teacher Status jointly identified by the Teaching Agency. 

The structure of the programme is designed to promote a clear appreciation of teaching as a complex activity involving a range of skills and a repertoire of curriculum, subject and pedagogical knowledge required as a QTS teacher. Integral to this aim and in accordance with its honours degree status, the programme structure moves students beyond the confines of the professional framework notably by developing their understanding of early childhood education and care in the role of a class teacher and help define them as future leaders. The programme is also structured to match DfE requirements for all ITT providers. 

The overall aims of the programme therefore are to: 

· foster in students the professional skills, values and attitudes appropriate for individuals embarking on a teaching career;

· enable students to develop the necessary curriculum, subject knowledge and pedagogical knowledge to enable them to teach the curriculum successfully thereby securing high levels of children’s progress;

· promote autonomous and critically reflective practitioners capable of responding proactively to the range of professional  responsibilities associated with the initial stages of a teaching career as a class teacher;

· encourage students to develop informed, evidence based ,sensitive and effective approaches to inclusion and diversity;

· develop an understanding of a range of contemporary educational issues and research perspectives and  a predisposition to engage in informed debate about them;

· gain a secure understanding of current legislative developments and initiatives that influence or impact on teaching and learning eg. The national priorities (Systematic Synthetic Phonics, early Mathematics and Behaviour);

· ensure that students develop a repertoire of interpersonal and communication skills necessary for effective professional functioning in their role as a class teacher;

· encourage students to reflect on, and be responsive in their teaching to the range of influences impacting on children’ learning and progress;

· ensure that students are equipped with the necessary personal and professional self-knowledge to pursue realistic and informed career aspirations;

· provide students with an awareness and working knowledge of legislation concerning the safeguarding and general well being of children within the regulations of Qualified Teacher Status.

· ensure students are highly employable and have the required skills to develop as leaders of tomorrow.

· 


	9 Learning outcomes of a programme and teaching, learning and assessment strategies

	A Knowledge and understanding 

On completion of the programme students will know and understand the :

1. structure and content of the curriculum in the Early Years (3-7 years) and its effective pedagogical application; (TS3+4)

2. the expectations, teaching arrangements and curriculum requirements and in the age ranges immediately before and after these as a qualified teacher ;(TS8)

3. contribution made by research to teaching and learning; (TS2)

4. ways in which children’s learning is affected by physical, social, cultural and emotional factors;(TS5+7)

5. theoretical underpinnings of inclusive practice and operationalise them in  context; (TS5+7)

6. curriculum subject, and 

     pedagogical  subject knowledge 

     and leadership in respect of 

     children’s development 3-7; (TS8)

7. professional and legislative framework within which the QTS teacher operates; (TS1-8)

8. complexities of educational provision and process and respond analytically and reflectively to them. (TS1-8)
9. the importance of modeling and upholding the positive values and behavior they would expect from children.(TS1, 7,8 and Part 2)

10. to know how to deploy a range of appropriate strategies for establishing a culture of high expectations within an educational context. (TS1+7)

 
	Teaching/learning methods

A combination of the following teaching and learning methods will be used:
· formal lectures on specific subject knowledge and key professional issues; (A1-10)

· seminars to discuss issues emerging from the lectures; (A1-10)

· workshops and class sessions combining subject knowledge development and practical exploration; (A1-10)

· independent directed study; (A1-10

· professional placements in a range of school contexts; (A1-10)

· observation and critical feedback on practical teaching; (A1-10)

· tutorials as the basis for professional and academic development. (A1-10)

Assessment

A combination of assessment methods will be used:

· formative approaches and assignments;(A1-10)

· summative written assignments (A1-10)

· a final year research project in advanced early years education; (A3, 7, 9)

· Professional Viva (A1,3,4,5,6,7,8 &10)

· a portfolio of evidence which must satisfy the Teachers’ Standards; (A1-10)

· assessment of teaching competence through direct observation and analysis of planning documentation.

     (A1-10)

	B Subject specific/practical skills 

On completion of the programme students will be able to :

1.  observe, assess , evaluate and record children’s progress in learning and support them in being effective independent learners; (TS1, 2 +6)

2.  use assessment as a basis to plan for differentiated learning and teaching  in settings;(TS2, 4, 6)

3.  manage behaviour, learning and teaching to support children .(TS2,4,5, 7)

4.  Collaborate and communicate appropriately with a range     of adults including parents and other professionals; (TS8). 

5. recognise and value the contribution that parents, teaching colleagues and representatives from other professions make to children’s learning and well being; (TS8)
6. engage and respond positively in professional analysis and reflection (TS8 and preamble)

7   plan and undertake an individual research project. (TS3)

8. promote the teaching of phonics (TS3)


	Teaching/Learning methods   

· Lectures/seminars (B1-9)

· Workshops (B1-9)

Classroom observation across a range of subjects, areas of learning and contexts. (B1-9)

Professional placements (B1-B9)

Assessment 

· Assessment of teaching and general professional competence.(B1-9)

· Scrutiny of planning and assessment documentation (B1-9) 

	C Key skills 

On completion of the programme students will be able to : 

1. Learning to learn

evaluate personal learning styles and use an effective range of study and academic skills in order to access and manage information for the purpose of understanding, rational argument, critical thinking and evaluation.

2. Communication

Express, discuss and present knowledge, ideas and viewpoints to a variety of audiences with confidence and clarity.

3. Group Work

Work harmoniously and productively as a member of a group in a variety of roles, demonstrating an awareness of group dynamics and appropriate interpersonal and interactional skills.

4. Problem Solving 
Identify problems and to apply concepts, principles and techniques in order to generate solution, choose between alternatives and take appropriate action.

5. Self Management

undertake academic and professional self-reflection and target-setting;

6. Use of ICT 

apply ICT in academic and professional contexts;

7    Process Numerical data
    interpret and apply numerical     data in academic and professional  contexts.

 
	Teaching/learning methods   

Academic research, synthesis, communication and self-reflection are developed via lectures, seminars and tutorials.

· Problem-solving skills are promoted largely through workshops and school-based tasks.

· Interpersonal, collaborative (group work) and problem-solving skills are developed through seminar activities and school-based tasks.

· Lectures, tutorials and directed tasks encourage academic reflection and development(learning to learn)

· Independent academic study, directed tasks, lectures and school-based work will promote the use of verbal, written and numerical communication.

· The harnessing of IT for academic and professional purposes is central to all elements of the taught course. It is integral to all strands of college and school-based work.

Assessment   

· Assessment of written assignments measures achievement of information accessing, synthesising and communicating.

· Monitoring and assessing of student’s teaching assesses interpersonal, collaborative and problem-solving skills.
· Monitoring of students’ teaching evaluations and target-setting within their Record of Professional Development assesses self-reflection and target-setting capability.
· Mathematical assignments, research project and elements of the school-based work provide opportunities for the assessment of numerical competence.



  

	10 Key skills strategy 

	Key skills in each of the following categories are mapped in the award:

· learning to learn

· communication 

· groupwork 

· self-management

· problem solving

· use of ICT

· process numerical data.

All students will have achieved a secure minimum GCSE A-C baseline which will ensure process numerical data and written communication competence.

All students will have successfully passed the Teaching Agency’s skills test in Mathematics and English prior to starting the programme. However despite this threshold, such is the diversity of each cohort in terms of age, prior experience / learning and confidence that processing numerical data and literacy skills will be audited in the first half term of the programme and support provided through mathematics and English specifically and integrated throughout the programme and other student support strategies. 

These key skills are, arguably, central to current teacher training courses given a National Curriculum which focuses on competency of literacy and numeracy and students’ professional application of these. 

The interview process should identify entrants’ verbal communication and interpersonal competence and their ability to teach a small group. 

The programme provides students opportunities to apply the range of skills in academic and professional contexts. This in turn necessitates the deployment of learning to learn, self-management and problem- solving skills. By means of personal tutorials and a record of professional development students are provided with a process to support their development of these skills through academic and professional target setting.




  

	11 Assessment strategy and map

	All University based modules are assessed. In addition English and Mathematics are assessed by portfolio and assignments. The coursework itself assumes a variety of forms and includes essays, group presentations, exhibitions, displays, lesson plans, professional viva’s and a final year research project. Practical teaching, including planning and assessment, is also assessed. 

All assessed items are structured to enable students to emerge from the course having demonstrating competence across the Teachers’ Standards to be recommended for Qualified Teacher Status.


	12 Programme structure

	See award map. 

School Experience Modules

There will be two periods of School Experience in years 1 and 2 and one in year 3 where students will undertake the role of class teacher for sustained periods.  There will be an additional transition observational experience between Years 2 and 3 that will enable students to identify the roles the qualified QTS teacher plays in supporting effective transition. There are opportunities for a SEN placement. Inclusion and diversity are key strands interwoven across all placements.


	13 Admissions Policy and criteria

	The University of Northampton admissions policy applies.

The Admissions Policy for the BA Primary is in accordance with the University’s Admissions; and Equality and Diversity policies; and seeks to recruit to the programme students from diverse educational and social backgrounds who have the ability to benefit from and motivation to complete the programme. The programme welcomes applications from those with a wide variety of educational experiences.

In accordance with DfE requirements all suitable candidates will be interviewed and their personal, professional and academic potential will be carefully considered. Students will be selected on the basis of the following criteria:

· potential to meet the required  professional Teachers’ standards by the end of their course; 

· possession of the intellectual and personal qualities required of  a teacher;

· a minimum grade C GCSE pass(or equivalent and a higher grade is preferable) in mathematics, science* and English Language on application;

· compliance with the Secretary of State’s requirements for physical and mental fitness to teach as detailed in the relevant circular;

· ability to read effectively and communicate clearly and accurately in written and spoken English;

· ability to demonstrate effectively skills in mental arithmetic and application of mathematics;

· no previous record of exclusion from the teaching profession or working with young children;

· successful completion of professional skills tests.

In addition candidates must provide evidence of recent experience of working with young children in settings (minimum of 5 days). In addition to those criteria listed above candidates will have to meet the following standard entry requirements:

i. recent experience in primary schools (minimum of 5 days); 

ii. advanced attainment in a subject related to the Primary Curriculum and specialism;

iii. a broad range of GCSE A-C passes. (In addition to Science* English and Maths);

iv. commitment and motivation to teach. This must be demonstrated through evidence of recent and relevant school experience and an ability to reflect on this;

v. knowledge of teaching in the British state sector. This may be demonstrated through responses at interview;

vi. interest in primary education. This may be demonstrated through responses at interview, references and personal statement;

vii. recent experience of observing teachers teaching and children learning in a primary school setting. This may be demonstrated through responses at interview, references and personal statement;

viii. skills in spoken and written communication, reflecting and presenting ideas. These may be demonstrated through responses at interview, references and personal statement.

Admissions Procedures and Selection Criteria
· Applicants are selected for offer or invited to interview on the basis of information provided in the UCAS application form, the personal statement and academic reference.

· The following criteria are taken into account:

· Formal qualifications and experience

· Commitment and enthusiasm for teaching

· Meeting the current requirements as identified by the secretary of state for education.

· Candidates invited for interview will be required to evidence their most recent school experience through documentation from the school, complete a short teaching task, and individual interview with programme and school based staff.

Selection criteria for the offer of a place following interview; successful ability to reflect on teaching and learning, appropriate knowledge of education and the desired intellectual and interpersonal skills.

A typical tariff score will be 280-320 points and applications are welcomed from non-standard entrants.

Successful candidates will also be required to undergo a CRB Enhanced Disclosure.

*This requirement applies to all candidates born on or after 1 Sept 1979.


	14 Assessment Regulations

	Supplement to the Regulations for BA (Hons) Early Years Education (QTS) and BA (Hons) Primary Education (QTS)*
1  In order to progress from stage 1 to stage 2, from stage 2 to stage 3, and to successfully complete stage 3, a student must have achieved a total of 120 credits for the stage, in accordance with the Award Map. 
2  This provision applies to the resit opportunity only. If a module is failed outright when both assessment opportunities are exhausted, a student must repeat the entire module afresh.

3  Modules  ITT1013P, ITT1014P,ITT1026P, ITT1027P, ITT2024P, ITT2025P, ITT2034P, ITT2036P, ITT3025P and ITT3016P are awarded a pass or a fail grade only. They will not be included in the calculation for classification of the award.

4     If on a placement module (ITT1013P, ITT1014P,ITT1026P, ITT1027P, ITT2024P, ITT2025P, ITT2034P, ITT2036P, ITT3025P and ITT3016P) a student fails the placement assessment at the first opportunity and cannot undertake the placement assessment at the second opportunity, an alternative assessment may be available. By undertaking the alternative assessment, the student will no longer be eligible for recommendation for QTS.
5   The classification of the Honours degree in BA Primary 3 – 7 (QTS) Education (QTS), BA Early Years and BA Primary Education (QTS) will be derived from:

(i)      the grades for the 90 credits of level 6 modules (excluding the “P” module) which will be double weighted;

(ii)    the grades for the best 50 credits of level 5 modules (excluding the “P” module)

6
The classification of the Honours degree in BA Early Years Education (QTS) and BA Primary Education (QTS) will be derived from:

(i)
the grades for the 90 credits of level 6 modules (excluding the “P” module) which will be double weighted;

(ii)
the grades for the best 50 credits of level 5 modules (excluding the “P” module);


	15 Support for learning  

	At institutional level support includes those services offered Library and Learning Services and Student Services (please refer to The University of Northampton’s website: http://www.northampton.ac.uk/ and click on current students). In addition, the Centre for Academic Practice provides support for study skills.

All students enrolling on the programme are inducted through a carefully structured academic and pastoral programme which includes an initial meeting with the Executive Dean of the School, Head of ITT, BA Programme Leader, Year Leader and Personal Tutor. Whilst induction into higher education is a particular focus of the first few weeks of the Autumn Term the monitoring and support process continue throughout the course.

Role of the BA Early Years QTS (3-7) Programme Leader

· To liaise with Head of ITT, Year Leader and Curriculum and Module Leaders, to provide ensure the academic integrity, relevance and coherence of the programme, student experience and student outcomes in line with the requirements of external agencies, such as TA, DfE, Ofsted and the School’s Learning and Teaching strategy, including external liaison with relevant agencies.  

· To oversee the recruitment and admission of students to the programme. 

· To be responsible for the preparation of the Programme Study Handbooks for each year and the organisation of the induction process. 

· To be responsible in conjunction with the Partnership Office for organising and analysing placements including moderation visits

· To be responsible for monitoring the progress and achievements of students registered for the programme and ensuring appropriate academic guidance and support mechanisms are in place. 

· To make effective arrangements for staff - student liaison for the regular review of the programme and to report on quality and standards, according to the University Academic Quality and Standards Handbook. 

· To oversee the NILE sites for the programme

· To analyse and respond to, in consultation with the Curriculum, Module and Year Leaders, data to ensure appropriate student progress and accuracy of data

Role of the Curriculum and Module Leaders

· To ensure that the curriculum, teaching, learning and assessment strategies of the module and curriculum areas are reviewed annually, taking into consideration external and internal feedback including student evaluation.

· To ensure that the relevance, quality and academic standards of the module are maintained. 

· To maintain the module specification and to ensure any changes are approved through the University processes. 

· To be responsible for the production of the Module Guide and Module Booklets for students, according to agreed guidelines and to ensure that there is clear communication with the students studying the module. 

· To ensure the effective and timely management and organisation of module assessment, including the assessment schedule, marking and quality assurance, return of coursework and accurate recording of grades.  

· To ensure External Examiners are provided with appropriate information and moderated samples of work

· To implement quality assurance policies such as the Feedback and Feedforward policy.  

· To lead on the production of NILE sites for the module

· To analyse and respond to, in consultation with the Programme Leader and Year Leaders, data to ensure appropriate student progress and accuracy of data

Role of Year Leaders


· To confirm students’ access to programme structures, patterns and timetable and assessment arrangements;

· To provide placement and professional studies module annual reviews and contribute to programme evaluation.

· To manage and respond to issues raised by group representatives

· To support their team of personal tutors 

· To lead on professional studies and placements including NILE sites.

· To analyse and respond to, in consultation with the Programme Leader and Curriculum and Module Leaders, data to ensure appropriate student progress and accuracy of data

Role of Personal Academic Tutors

Personal Academic Tutors are responsible for general academic, professional and personal guidance as per the annually reviewed ITT handbook for Personal Academic Tutors within university standards. Formal tutorials are scheduled throughout the year. Personal Academic Tutors may visit students during school placements.

Record of Professional Development

On admission to the programme all students are provided with a Record of Development (RPD) which supports their ongoing professional and academic reflection and enables them, their personal academic tutor and school-based mentors to track their progress towards the attainment of the Teachers’ Standards for Qualified Teacher Status.

Placement Support

Students will receive detailed documentation confirming expectations relating to each school placement. They will receive prescribed and documented support during each placement from a trained school-based mentor and an agreed number of visits per placement from a University or Associate tutor. In addition a moderating tutor will visit during placements to observe and assess students in order to moderate the assessments by partnership colleagues in schools as per the annually review Partnership Agreement.
Students Causing Concern

Students who fail to meet their academic and/or professional obligations or reach appropriate standards will trigger a ‘cause for concern’ procedure designed to alert and support individuals. Failure to meet requirements may result in course termination.

Careers Guidance and CEDP support

All students will receive advice on the professional application process, induction year entitlement and Career Entry and Development Profile completion support as part of their Level 6 Professional Studies module.

NILE

Course materials, lecture notes, electronic links and notices are accessible through the Northampton Integrated Learning Environment. Students are expected to access NILE. All NILE sites comply with university standards.

Course Documentation

Programme Year Handbooks are specific to each stage of the programme and contain the following information:

· Staff contact details;

· year structure, organisation and timetable including assignment submission dates;

· study skills guide;

· university regulations and  procedures and contact information;

· assessment regulations and criteria

· cause for concern procedures.

In addition Module Guides and Module Booklets will be provided on NILE for every module taught and contain the following elements:

· learning outcomes;

· session summaries;

· reading and resource requirements;

· assignment details and assessment criteria.

Each period of school experience will be supported by a detailed document containing the following information:

· staff contact details

· school experience dates;

· placement objectives;

· specific expectations relating to teaching responsibilities and documentation;

· cause for concern procedures in placement;

· assessment criteria, 

· school-based Code of Conduct.

· Generic placement guidance for the student and mentor


	16 Evaluation and quality enhancement 

	The University of Northampton has several methods of monitoring and enhancing academic quality and standards, these include:

· External Examiners

· Boards of Study with student representation

· Boards of External  Examiners

· annual review at module, programme, subject and school level

· periodic subject review

· student evaluation

· assessment policy
· NSS/ISS Survey
· NQT Survey
· Employability Survey
In addition Initial Teacher Training Courses are subject to regular inspection by the Office for standards in Education (OFSTED)

Triangulated feedback relating to all school placements is obtained from students, mentors, moderating tutors and External Examiners to provide detailed information on perceptions relating to the quality of the context and support and the quality of the preparation, tuition and support provided by University and school based tutors. In addition academic and professional results are analysed annually to confirm consistency of standards. Employment statistics are also maintained and analysed for indication of trends and these along with other quality indicators are subject to sector comparisons. 

All data is considered by the ITT Leadership team and the Partnership Steering Group prior to formal consideration by the Field Board of Studies.


	17 Indicators of quality and standards

	All ITT programmes are subject to regular and rigorous external Ofsted scrutiny. The University’s most recent inspection of the Management and Quality Assurance of its ITT provision was in 2011/12 for which it was awarded a Grade 2. In addition these programmes are measured annually against a range of quality indicators and compared with providers elsewhere in the sector. This data appears in the TA’s annual performance profiles and is analysed annually for benchmarking purposes. Employment data and External Examiner’s reports are also important quality indicators.


	18 Date of approval 

or revision
	 2006

Reviewed for PSR April 2013
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