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PROGRAMME SPECIFICATION
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The University of Northampton
	1 Awarding Institution
	The University of Northampton

	2 Teaching Institution
	Northampton College

	3 Programme Accreditation
	University of Northampton 

	4 Final Award
	Higher National Diploma

	5 Title of Programme/Route/Pathway
	Musical Theatre

	6 UCAS Code
	

	7 Benchmarking Group (QAA or other) where appropriate
	Dance Drama & Performance


	8 Educational aims of Programme

	· to develop practical and technical skills in the areas of singing, dancing and acting to a professional level;

· to enable students to work effectively in groups 

· to further understanding of the creative processes required to interpret music and lyrics in preparation for live performance;

· to underpin practical knowledge with understanding of the context of performance and the history of the genre;

· to prepare students to progress into the performing arts industries or to further specialised study at level 6 and beyond;

· to equip students with the skills necessary to work as freelance performers, teachers, employees or entrepreneurs within the performing arts industry;

· to provide students with opportunities to perform in a variety of venues including local and national theatres, community venues as part of a tour and educational establishments;

· to introduce students to experienced professionals and give them a chance to work alongside them in performance;

·  to encourage in students a sense of social enterprise and cultural awareness;

· to increase awareness of individual responsibility within group activity and develop communication skills;


	9 Learning outcomes of a programme and teaching, learning and assessment strategies
State the learning outcomes for the award and the teaching, learning and assessment methods used to enable students to achieve and demonstrate these outcomes. 

	A Knowledge and understanding 

A1 understanding of histories, forms and traditions of performance evidenced through evaluation and explanation;

A2 knowledge of processes by which performance is created, realised and managed (rehearsal, devising, improvisation etc);

A3  awareness of research methodologies used to explore and interrogate the fields of study;

A4 understanding of the interplay between practice and theory in the discipline;

A5 understanding of the role of performance and the performer within the social and cultural context;

A6 knowledge of the written text in a variety of forms within the discipline

A7 recognition of the influence of key individuals within the genre;

A8 consider theories of spectatorship and demonstrate an awareness of an audience or client group with the ability to respond and adapt where the circumstance dictates;
A9 develop the skills to work as part of a group and take a leadership role as appropriate;

A10 understanding of the performing arts industry and the particular skills and knowledge required in order to be employed within it;
	Teaching/learning methods:

Lecture

Seminar 

Practical workshop and rehearsal
Screenings

Individual study

Resource-based learning including library research and visits to performances and venues

Blended learning opportunities
Trips and visits to shows and theatres
Assessment

Essays 

Reports

Self-Evaluation
Performance 
Coursework 

Peer assessment

Observation of practice

Oral presentation


	B Subject specific/practical skills 

B1 devise and evaluate performance events;

B2 realise a script, score or other source in public performance

B3 engage in performance and production based on the acquisition of skills gained through rehearsal and workshop

B4 create original work using the skills and crafts of performance making

B5 develop a range of physical skills that are used appropriately to communicate with an audience;

B6 use performance techniques associated with particular cultural forms and/or practitioners;

B7 perform on a range of stages for live and recorded events;

B8 act, sing and dance to a level commensurate with professional performance;
B9 identify and develop employability skills suitable for employment in the performing arts industries;
	Teaching/Learning methods   

Workshop

Rehearsal  

Practical classes

Visits to productions

Screenings

Lecture 

Assessment   

Performance

Self-evaluation

Peer assessment

Audience feedback

Report 

Oral presentation

Observation of rehearsal

  

	C Key skills 

C1 evaluate own work and that of others;

C2 communicate effectively with a range of audience and client groups in the creation and performance of a production;

C3   Develop problem solving skills

C4 use a range of technologies to demonstrate competence in the use of apparatus and equipment necessary in the creation of live and recorded performance;

C5 demonstrate literacy and numeracy skills as they relate to the requirement of the programme;

C6 work in a group to make a performance;

C7 give and respond to constructive criticism of performance;

C8 manage workloads and meet deadlines;
	Teaching/Learning methods   

Workshop

Rehearsal  

Practical classes

Visits to productions

Screenings

Lecture 

Assessment   

Performance

Self-evaluation

Peer assessment

Audience feedback

Report 

Oral presentation

Observation of rehearsal




  

	10 Key skills strategy 

	The development of key skills is an integral element of the programme with practical and classroom based activities underpinned by a framework of transferable skills that will develop over the two years of the full qualification. Key skills will also be developed through activities that are supplementary to main teaching and learning activities, for example in the organisation of performances and tours, interaction with audience members, marketing and promoting performances, and taking part in the audition process, all of which will lend themselves to enhancing student acquisition and development of key interpersonal and transferable qualities. Students will be taught the necessary skills for working in groups and with members of the public in a variety of contexts to enable them to learn how to be effective communicators and group members. Key skills will also be covered in tutorials and through NUPAD process to reinforce development of this area. A key skills matrix is included as appendix 2 to show how modules will incorporate key skill activities and assessment.


  

	11 Assessment strategy

	Assessment on this programme is both formative and summative through practical workshops and rehearsal, final performance, draft and submitted written work. Each module contains two to three items of assessment which will be determined by the requirements of the module. Typically a unit would contain rehearsal and research, performance and evaluation for a practical module, and research, presentation, essay or report, and evaluation for a theoretical module. Weightings for each assessment are determined by the time requirements and the value in terms of contribution to the overall learning objectives for the module. A range of assessment tools will be used to enable students to demonstrate knowledge and skills in a variety of ways and to offer opportunities to build on experience as the programme progresses. Thus, understanding of the context of a particular style of musical theatre will be assessed as a presentation as part of the contextual studies module and also as performance in a practical module. This way, students will be able to identify how they are best able to demonstrate knowledge and understanding  whilst teachers will be able to identify how understanding underpins performance.

Assessment activities will be both individual and group projects, determined by the requirements of the objectives. Where work is completed in groups, students will be expected to identify, in accompanying reports, their role and responsibilities within the group and will be assessed on awareness of input into the group work as well as through observation and recording of process by the assessor.

Assessed work will be second marked and moderated according to University guidelines. Where work is completed online Turnitin will be used to check for plagiarism.

Weightings for each assessment are determined by the time requirements and the value in terms of contribution to the overall learning objectives for the module.

A range of assessment tools will be used to enable students to demonstrate knowledge and skills in a variety of ways and to offer opportunities to build on experience as the programme progresses. The assessment map is attached as appendix 3.

	12 Programme structure

	See award map appendix 1 

All modules will be available are to be traditionally taught with a range of study materials available on NILE. There will be opportunities for blended learning in modules 1 and 5.


	13 Admissions Policy and criteria

	The Admissions Policy for the HND in Musical Theatre is in accordance with the University’s Admissions; and Equality and Diversity policies; and seeks to recruit to the programme students from diverse educational and social backgrounds who have the ability to benefit from and motivation to complete the programme. The programme welcomes applications from those with a wide variety of educational qualifications, and will consider on merit applicants with no formal qualifications. 

· Entry Requirements

· There are no specific entry requirements beyond the University’s General Requirements for Entry.

Or

· In addition to the University’s General Requirements for Entry applicants should normally have or have the equivalent of 160 160 UCAS points equal to a Pass at Btec level 3 or two A levels at D or above.

· Applicants should be able to evidence:

· Skills in singing and dancing. These may be demonstrated through audition

· Commitment and motivation to developing professional performance skills. This may be demonstrated through interview and evidence of previous performance

· Knowledge of the musical theatre genre. This may be demonstrated through interview/audition

· Interest in all aspects of the performing arts. This may be demonstrated through personal statement and interview

· Recent experience of performance. This may be demonstrated through interview

· Admissions Procedures and Selection Criteria
· Applicants are selected for offer or invited to interview and audition on the basis of information provided in the application form, the personal statement and academic reference.

· The following criteria are taken into account:

· Formal qualifications and experience

· Evidence of written English

· Predicted grades

· Commitment and enthusiasm for the performing arts

· Candidates are invited for interview/audition view will be required to bring evidence of recent performance and prepare a piece to sing at audition

· Selection criteria for the offer of a place following interview and audition are:

                          - formal entry criteria are met

                          - successful audition demonstrating skills at the level expected for

                            the programme of study                     

                          - satisfactory personal statement and reference on application.


	14 Assessment Regulations

	Modular framework regulations apply, including the following supplementary regulations.
4.2.1
DAN2028 – students must pass both items of assessment must be passed to achieve an overall pass grade.  This regulation overrides Academic Regulation 3.5.5.

There will be an expectation that, in practical units, all assessments must be passed in order for the student to progress to further study


	15 Support for learning  

	All students receive the following:

· One week induction programme for orientation and reviewing study skills at both the University of Northampton and Northampton College

· Student Handbook

· Module guides

· Study Skills Guide

· Assessment calendar

· Student email and open personal access to all teaching staff on the course (including course leader)

· Virtual Learning Environment (VLE's)(Blackboard) at both the University of Northampton and Northampton College

· Access to student support teams 

· Weekly tutorials both in groups and individually

· Access to workrooms and studios when available for extra support with demonstrators and learning facilitators

Student learning and skills development are supported by The University of Northampton’s Personal Academic Development process (NUPAD). 

At institutional level support includes those services offered by Library and Learning Services, Information Technology Services and Student Services (please refer to The University of Northampton website http://www.northampton.ac.uk/ and click on current students). In addition, the Centre for Achievement and Performance provides support for study skills.

In addition, students will benefit from the support structure at Northampton College in the form of weekly tutorials, library and IT services, and additional support for students with identified learning difficulties.


	16 Evaluation and quality enhancement 

	The University of Northampton has several methods for the monitoring and enhancing of academic quality and standards. These include:

•         External Examiners

•         Boards of Examiners

•         Annual Review processes via Rolling Action Plans (RAPs)

•         Extended Rolling Action Plan meetings (including student representation)

•         Staff-Student Liaison Committees

•         Periodic Subject Review

•         Student evaluation surveys (including module reviews)

The guidelines set out in the Annual Review Handbook require that the Programme Team operates a continuous process of self-review via a Rolling Action Plan whereby programme quality is progressively enhanced and good practice shared.

The programme is continuously monitored by the Programme Team through the receipt of both formal and informal feedback. Informal student feedback is continuously sought and responded to by the Programme Team as a major part of the monitoring process. More formal feedback is obtained from students via module reviews carried out annually and other forms of student surveys. Student representatives are invited to attend the Staff-Student Liaison Committee meetings and the Extended Rolling Action Plan meetings where they have the opportunity to raise issues of concern for discussion. Further formal feedback is obtained from the External Examiner, who normally visits the University at least once per academic year to examine various aspects of the programme and submits a written report to the University at the end of each academic year. Any matters arising will be considered and responded to by the Programme Team as part of the Rolling Action Plan meetings.

In addition, Northampton College, as the institution responsible for delivering the programme, has its own quality measures that are in place alongside those of the university:

· Formal annual observations of all teachers 

· Informal walk-throughs by managers into lessons at regular intervals to ensure standards of teaching and learning are maintained

· Regular staff development activities to ensure that staff remain updated and aware of current best practice in the classroom




	17 Indicators of quality and standards

	· External examiners reports
· QAA IQER report (2011)


	18 Date of approval or revision
	 


	19 Appendices 

	Appendix 1
	Award Map (Curriculum Team official version ONLY)

	Appendix 2
	Key Skills Map (use templates when available)

	Appendix 3
	Assessment Map


Guidance on preparing programme specifications is available on the QAA website at: http://www.qaa.ac.uk/academicinfrastructure/programSpec/default.asp. 

Guidance on writing learning outcomes and framework regulations are available

from the Framework Office.  

