   [image: image1.jpg]THE UNIVERSITY OF

NORTHAMPTON

)





PROGRAMME SPECIFICATION

for a Programme Leading to an Award of

BSc (Hons) Nursing in a Global Context Top Up
The University of Northampton

	1 Awarding Institution
	The University of Northampton

	2 Teaching Institution
	The University of Northampton 

	3 Programme Accreditation
	

	4 Final Awards
	BSc (Hons) Nursing in a Global Context

	5 Title of Programme/Route/Pathway
	BSc (Hons) Nursing in a Global Context

	
	

	6 UCAS Code
	

	7 Benchmarking Group (QAA or other)
	NHS Knowledge and Skills Framework

QAA benchmark statements for healthcare academic and practitioner statements (Honours Degree)


8 Educational aims of Programme 

	The aims of this programme are to enable nurses qualified overseas to:

·
Become graduates within an international learning environment.

·
Benefit from shared learning with practitioners from other 

         cultural contexts 

·
Identify strategies to enhance cultural competency 

·
Develop a critical understanding of the knowledge that underpins 

         present day worldwide nursing practice 

·   Develop a critical, reflective and research-based approach to nursing 

    practice and healthcare. 


9 Learning outcomes of a programme and teaching, learning and assessment strategies 
A Knowledge and understanding

Programme subject specific and practical skills across the following broad areas are developed at an appropriate level and degree for each award. They are demonstrated across the programme modules through learning outcomes. 

	A1 Identify and explore the  international, social and cultural factors 

     which impact on the delivery and organisation of healthcare  

A2 Critically explore the concept of culture and the challenges 

     presented by diversity

A3  Justify and understand the implications of culture on healthcare and 

      healthcare practice 

A4   Identify cultural, professional, ethical and legal issues which have 

       implications in relation to the management of care and individual 

       client needs.

A5 Evaluate the impact of  national and international healthcare policies 

     on practice 

A6 Critically examine the challenges inherent in working within a multi-

     cultural workforce.

A7 Appraise the role of healthcare  education in contemporary practice.

Teaching/learning methods

· Lectures

· Subject specific tutorials

· Personal tutor sessions

· Group work

· Self-directed study

· E-learning to support class-based activities

· Learning resource based activities

Assessment (to include :)

· Essays/written assignments

· Learning Portfolios

· Presentations

· Literature Reviews

· Case studies. 




B Subject specific/practical skills 
	B1 Develop strategies for gaining cultural competence

B2 Explore the implications of human rights legislation for nursing 

     practice 

B3 Critically explore the ways in which nurses can communicate 

     effectively across cultural boundaries

B4 Critically examine the challenges of providing care within a multi –

     cultural / multi- ethnic society 

B5 Critically analyse the implications of healthcare policy on practice.

B6 Critically examine national and international healthcare / 

     professional issues and enhance existing knowledge and skills.

Teaching/learning methods

· Lectures

· Subject specific tutorials

· Personal tutor sessions

· Group work

· Self-directed study

· E-learning to support class-based activities

· Learning resource based activities

Assessment (Include:)

· Essays/written assignments

· Learning Portfolios

· Presentations

· Literature Reviews

· Case studies.




C Key skills 
	C1 Evaluate personal learning styles and develop appropriate strategies
     to study. (Managing the Learning Process)

C2 Identify key aspects of a problem and develop an appropriate action      
     plan to address issues identified. (Problem Solving)

C3 Utilise IT resources as appropriate (e.g., word-processing, 
     spreadsheet and data-bases). (Use of IT)

C4 Demonstrate competence in the management and interpretation of 
   numerical data. (Application of number)

C5   Effectively communicate ideas and concepts using a variety of 
      communication styles (e.g., verbal, written or visual). 
      (Communication Skills)

C6 Contribute with skill and confidence to the demands of interpersonal 
     and inter-professional working. (Group-work)

C7 Identify information needs and demonstrate knowledge of 
     appropriate sources. (Information Skills).

Teaching/learning methods

· Lectures

· Subject specific tutorials

· Personal tutor sessions

· Group work

· Self-directed study

· E-learning to support class-based activities

· Learning resource based activities

Assessment (Include:)

· Essays/written assignment

· Learning Portfolios

· Presentations

· Literature Reviews

· Case studies.


10 Key skills strategy 
	The strategy for delivering key skills forms an integral part of the Teaching and Learning process.  Key skills will be delivered and developed through:

- Learning Strategies

- Teaching and Learning Methods

- Student Support Services

- Individual tutorial provision

It is widely accepted that graduates obtaining an honours degree should have the intellectual and transferable key skills to provide the opportunity to exploit their academic potential and to apply their knowledge to the world of work.  Key skills are not merely valued for their relevance to employment; such skills are essential in promoting learning and personal and intellectual development.  An awareness of strengths and limitations is fundamental to the advancement of individual potential and for life-long learning.  

Students can be expected to demonstrate capability in key skills on successful completion of the course. Categories are:

- Managing the learning process

- Communication skills

- Group work skills

- Information skills

- Problem solving

- Use of IT

- Application of number

The strategies which embody these features include:

- Independent learning, involving increased student decision making

- Personal development, supported by tutorial seminars and seminar group discussions

- Student identification of issues through negotiated assignments

- Improving personal reflection

- Learning by experience

- Developing individual and group skills

The use of Personal Academic Tutors and NUPAD processes reinforce key skills development throughout the programme.

Key Skills Map - see Appendix 2


11 Assessment strategy 
	The aim of this award is to develop the awareness of registered nurses   of the impact of culture on healthcare and practice to enable them to organise and deliver care within a cultural context. These professionals should be able to analyse and prioritise aspects of a situation and respond appropriately using culturally competent strategies. Professional practice should be based on theoretically sound and validated processes.  Students should be capable of creative thought and become agents of change - participating in, and contributing to key decision making processes.  

In light of these objectives, the assessment strategy in all modules has been devised to assess the candidate's ability to critically analyse and apply the knowledge and insight gained from the course to clinical practice.  A range of assessment methods are used to illicit students' understanding and knowledge including written assignments, portfolios of work-based evidence, presentations and projects. 

The items of assessment selected will allow students to explore and justify the principles of work-based learning and subject knowledge within their professional situation.  The use of reflection and critical analysis which the assessment items seek to examine will allow students to discuss in-depth the nature and provision of professional practice.

Assessment Map see Appendix 3


12 Programme structure 
	This award is intended for study on full-time basis with students normally completing their programme of study in one year.  All students are required to complete:

·
60 Credits of compulsory study (NUR3044 and NUR4002)

·
60 Credits pathway specific compulsory study

The programme is provided at HE level 6 only, and is chiefly designed for candidates who already possess a diploma level qualification.

See award maps - Appendix 1


13 Admissions Policy and criteria 

	The University of Northampton admissions policy applies.

·
Applicants must have attained 240 CATS credits of which 120 must 
         be at level 5 (Diploma). Applicants who do not have the required 
         120 credits at level 5 through certificated learning will be credited 
         with 60 credits at level 5, if they are employed in contemporary 
         clinical practice. Applicants may also make an additional claim for 
         APEL for a maximum of 60 credits at level 5.

·
Evidence of an appropriate professional qualification.

·        Evidence of ability to study in English through IELTS at level 6.5


14 Assessment Regulations

	University Modular framework (UMF) assessment regulations apply including any proposed supplementary regulations. 


15 Support for learning 
	Student learning and skills development are supported by The University of Northampton's Personal Academic Development process (NUPAD). 

At institutional level support includes those services offered by Library and Learning Services, IS Services and Student Services (please refer to The University of Northampton's website: <http://www.northampton.ac.uk/> and click on current students). In addition, the Centre for Achievement and Performance provides support for study skills.

The following resources included within the award provide support for learning:

·
Personal tutorial system

·
Access to the University International student services

·
Library and Learning services - Faculty team liaising with teaching

         staff to ensure 'best fit' to the academic programmes of study

·
IT services with 24 hour 7 days per week access to computer 

         facilities

·
Individual student internet accounts for email and access to the 

         world wide web

·
Access to NILE (Northampton Interactive Learning Environment) – 

         electronic course linked information

·
Induction programme to orient students to the University and their 

         programme of study

·
Programme and module handbooks

·
Module introductory sessions

·
Key skills development (embedded within modules)

·
Access to the Centre for Achievement and Performance (CfAP)

·
Written feedback for all assignments.

Guided personal development planning through the use of NUPAD.


16 Evaluation and quality enhancement 
	The University of Northampton has several methods of monitoring and enhancing academic quality and standards, these include:

External Examiners

Boards of Study with student representation

Boards of Examiners

Annual Review at Field and School level

Periodic Subject Review

Student Evaluation

Moderation Policies.




17 Indicators of quality and standards
	Following the major review in December 2003 by the Quality Assurance Agency in conjunction with the LNRWDC (Leicestershire, Northamptonshire and Rutland NHS Workforce Development Confederation), Nursing and Midwifery Council and the Health Professions Council, the School of Health was awarded:

·
Confidence in its academic and practitioner standards

·
Commendable for the quality of learning and teaching

·
Commendable for the quality of student progression

·
Commendable for the quality of learning resources and their    

         effective utilisation.

NHS Knowledge and Skills Framework

QAA benchmark statements for healthcare academic and practitioner statements (Honours Degree)
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