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PROGRAMME SPECIFICATION

for an UG/PG/Integrated Masters Programme Leading to an Award of

The University of Northampton
Unless otherwise stated all sections must be completed.

	1 Awarding Institution
	The University of Northampton

	2 Teaching Institution
	The University of Northampton 

	3 Programme Accreditation
	N/A

	4 Final Award
	BSc (Hons) Joint Applied Social Care

	5 Title of Programme/Route/Pathway
	Social Care and Community Practice 

	6 UCAS Code
	L540

	7 Benchmarking Group (QAA or other) where appropriate
	QAA Benchmark statements for: 

Youth and Community Work


	8 Programme Mission Statement

	The Applied Social Care Joint Honours Degree uses practical experience that equips students for employment either within Social Care or working with specific communities. Students will have opportunities to engage with core concepts including: Human Rights, Social Justice, respecting diversity and well- being developing the skills and knowledge to work with a range of Service Users. 


	9 Programme Learning Outcomes 
Details of the modules that will contribute to the achievement of these Programme Learning Outcomes can be found in the Programme to Module Learning Outcomes map (Appendix 1). The Assessment Map is contained in Appendix 3. Further details of the teaching, learning and assessment methods used to enable students to achieve and demonstrate these outcomes can be found in the individual Module Specification documents. 

All learning and teaching at the University of Northampton is undertaken using an Active Blended Learning methodology (ABL) in line with a University-agreed definition. This may not necessarily be the case for iterations of the modules on this Programme when taught at partner delivery institutions.

	By the end of this Programme, with limited guidance, students will be able to:

	A: Subject Knowledge and Understanding and Application

	A1
	Analyse and critically evaluate current theories, debates and contested issues relating to social care and community practice 

	A2
	Appraise social policy and the implications for individuals and communities

	A3
	Autonomously apply personal and professional commitment to diversity, human rights and social justice

	A4
	Interpret, critically evaluate and apply current praxis in association with service users and communities to promote inclusion, autonomy and well being

	A5
	Use and promote ethical practices and reflect on professional values in complex situations

	A6
	Use and evaluate literature, research and practice evidence

	A7 
	Communicate complex academic ideas effectively using written, visual, electronic or oral means with individuals and groups

	A8
	Develop and justify arguments for change confidently, taking account of the view of service users and other key stakeholders

	A9
	Record, assess and report on the impact of social care and community-based interventions in the context of up to date knowledge

	B: Employability and Changemaker Skills

	Change: B1
	Apply knowledge of social care and community practice to become socially responsible problem- solvers

	Self-Direction: B2
	Use evidence, analysis and critical reflection to achieve and encourage others to generate positive impact for themselves and their communities

	Collaboration: B3
	Communicate and collaborate effectively and professionally to support positive social change


 

	10 Learning Outcomes for Intermediate Awards 

	Students who leave their programme early may be eligible for an intermediate award. Intermediate awards recognise that students who have successfully completed assessments for part of their programme have achieved the learning outcomes for an intermediate award. 

The intended learning outcomes for Certificates and Diplomas in Higher Education are listed in Appendix 2.

Ordinary Degrees:

The learning outcomes for an Ordinary Degree at Undergraduate Level are the same as those for the Honours Degree. Any differences are in the extent to which individual outcomes have been realised within the total credits studied at Level 6 as identified within the individual student transcript.




	11 PSRB Requirements

	N/A


	12 Assessment strategy

	A wide range of assessment tools are used in the Social Care and Community Practice programme: a simulation, blogs, viva, projects, video presentations, student led seminars, a variety of written assignments, time constrained tests and case studies.  Formative assessments are incorporated within some modules to facilitate learning for the summative assessment. The variety of assessment styles utilised reflect the course team’s belief in the need to accommodate students’ differing learning strengths and needs, in line with the University strategic pedagogical approach of using active blended learning where appropriate. In line with the current UMF review, each module specification contains an assessment or range of assessments that clearly identify and require the student to demonstrate competence of each learning outcome.  

The following assessment strategy is adopted within the programme:  

1. Assessments are designed to: 

· Extend learning through a range of assessments  

· Integrate theory and practice  

· Provide opportunity for individual application 

· Assess the module learning outcomes  

· Develop academic study skills  

· Facilitate the development of practical skills which can be applied in real life situations 

2. Learning outcomes are assessed through a balanced range of assessment types throughout the programme.  

3. Assessments are integrated into the whole learning process by introducing the assessment at the beginning of a module, using formative work to develop learning and providing an assessment tutorial to support study.  

4. Designated assessment periods are identified within the timetable where possible, to release students to prepare assessments and staff to mark, moderate and feedback assessments within the university guidelines.  

5. The university’s Assessment and Feedback Policy is used to guide marking, moderation and feedback processes.  

6. Student performance and progression is measured using the HEQF grade criteria in the assessment and moderation process for all modules. The learning outcomes for assessment at all levels are developed in line with the grades descriptors for the specific levels at level 4, 5 and 6. This determines when the students have attained the expected level and can progress to the next level of study.  (See Appendix 3 for Assessment Map)


	13 Programme structure

	In order to meet the final award of BSc Applied Social Care Joint Hons, all modules are compulsory at level 4. There are two compulsory modules at level 5 and 6 which are taken in combination with the other subject studied to result in the credits below. A student can choose to study on a full - time or part time basis. A practice module is included at level 5 which must be passed for progression to level 6. 

Successful completion of Level 4 (120 credits at Level 4 or above) = Certificate of Higher Education Applied Social Care 

Successful completion of Level 5 (240 credits including 120 at Level 5 or above) = Diploma of Higher Education Applied Social Care

Successful completion of Level 6 (360 credits including 120 at Level 5 or above and 120 at Level 6) = BSc Applied Social Care Joint Honours degree

See Award Map (Appendix 4).  


	JH Applied Social Care Achievement Levels:
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	14 Admissions Policy and Criteria

	The Admissions Policy for the BSc Applied Social Care Joint Hons is in accordance with the University’s Admissions; and Equality and Diversity policies; and seeks to recruit to the programme students from diverse educational and social backgrounds who have the ability to benefit from and motivation to complete the programme. The programme welcomes applications from those with a wide variety of educational qualifications.

Entry Requirements

From 2019:

· Minimum academic requirements are: Applicants will normally need to have GCSEs including English at grade C/4 or above and one of the following qualifications (or equivalents):

· A Levels at BCC or above

· BTEC: graded DMM in a related subject

· Alternative level 3 qualifications such as Access to Higher Education, International Baccalaureate will also be considered

· International Students if applicants first language is not English demonstrate a minimum IELTS 6 as per University policy

Admissions Procedures and Selection Criteria
· Applicants are selected for interview on the basis of information provided in the application form, the personal statement and academic reference.

The Interview Process

Short - listed applicants will be required to attend an interview.  Applicants are required to bring with them a 500-word written piece of their own work (the subject, will be provided to the candidate prior to the interview). Subject to availability service users are involved in our mandatory interview days. Each applicant will be interviewed on an individual basis, either by a member of the course team and a service user or where a service user is not available by two members of the course team.

So that applicants are able to demonstrate a knowledge and understanding of social care and community practice they are also strongly recommended to visit a social care setting or community-based settings (for example, by undertaking a field trip, work- placement or visiting a local community project).  Applicants are also advised to keep up to date with current news in these areas and to read around the subject. 

Screening 
Places are offered subject to satisfactory Disclosure and Barring Service (DBS) checks and satisfactory screening by the Occupational Health Department at the local hospital.  
Mature Applicants  

Mature student entry is encouraged. Each application is considered on its own merit. Evidence of successful recent study at degree entry level is required, within the last 5 years.  Mature students who have relevant experience may also be considered either via through APL (see below) or special admissions (in accordance with University policy). 

Accreditation of Prior Learning (APL)  

For applicants having accredited certificated learning (ACL), application for APL can be considered against whole modules within the programme. In addition, advanced standing for direct entry to level five of the programme may be possible, for students who have studied social care and/or community practice at other universities.  

Applicants with Special Needs  

The University of Northampton welcomes applications from people with disabilities. They will be invited to meet with staff, so that special needs may be individually assessed and discussed. Their needs will also be taken into consideration during the interview process and written activity. The university employs an ASSIST Team who offer support and help in accessing additional funding where applicable. 

Student Selection Process  

At the end of each interview day each candidate scores are totalled up and those achieving 21 points and above are offered a place on the course. Potential candidates are contacted and informed of the decision. Unsuccessful applicants are also informed by the admissions team and when appropriate, they are offered alternative courses that would support their future application such as a Foundation Degree in Health and Social Care. If candidates are deemed appropriate through the University Clearing event, candidates are invited to interview.  


	15 Assessment Regulations

	As employability is one of the key components of the programme all students must successfully complete SWK2056P a work-based learning module, to progress to their final year of degree study. This module will be a pre-requisite for SWK3028 Enhancing Leadership and Employability.  

SWK2063 Developing Research Skills is a pre-requisite for SWK4011, as students will not be able to complete their dissertation/project at level 6, without having the prior knowledge, skills and understanding gained at level 5.




	16 Support for learning  

	At institutional level support includes those services offered by Library and Learning Services, Information Technology Services and Student Services (please refer to The University of Northampton website http://www.northampton.ac.uk/ and click on current students). In addition, the Learning Development team provides support for study skills.

The University has an excellent reputation for the provision of student support through the course tutor and/or personal academic tutor. Personal Academic Tutors within the Subject group of Applied Social Studies and Sociology provide both academic and personal support. All students will be allocated a personal tutor who they meet during the course induction week. Throughout the academic year the personal tutor be in regular face-to-face contact or via Blackboard (NILE), e-mail and telephone. All materials for learning and assessment will be provided in electronic format, unless the student has a recognised additional need which requires the production of materials in paper format.

At module and programme level academic staff will monitor the extent of individual engagement with course materials and assessments and where a student appears to be falling behind or not engaging with on line activities and taught sessions the Cause for Concern process will be followed.   

When undertaking module SWK2065P, students will be supported by the work-based learning lead, university tutors and practice supervisor who will guide the student through the requirements of the work area, in terms of role requirements, risk and safety and act as a critical friend to provide informal support and guidance in relation to the module requirement. University staff will visit during this period, there will also be a recall day to share experience, reflect on progress so far and plan future action.  

The module lead and Changemaker Hub will support, encourage and guide student to organise their own work experience, this will take place during the first term of the academic year.  Students will then commence their work-based learning predominantly during the spring term.  The stipulations are that the work area must meet the module learning outcomes and that a risk assessment is undertaken to ensure that risks are identified and mitigated prior to the student starting.  In addition, students must have a work-based supervisor, an honorary contract will be signed between the student, the placement lead and the work place, which will include information such as hours to be worked, who to report to, general data protection regulation (GDPR) and confidentiality.  The university placement team will monitor attendance and support the module lead with processing work experience information.

Library and Learning Services support for Social Care and Community Practice in the Faculty of Health and Society.

Library and Learning Services (LLS) consists of the University Library, Learning Development and Learning Technology teams. The Library supports student learning by providing a range of resources. Students have access to books, e-books and around 15,000 journal titles (in print and online), multimedia equipment, PCs, Apple Macs, laptops and wireless connections, discounted IT consumables and computer accessories, laser printing, photocopying and specialist software.  

There is specific support for BSc Applied Social Care Joint Hons within Library and Learning Services to enable students to enhance their literature searching skills.   

Learning Development: 

A unique resource for students and staff alike, totally focused on improving quality and excellence in teaching and learning and where students can receive free guidance and tuition on every academic skill.  

Student support for Social Care and Community Practice in the Faculty of Health and Society
Student Services provide a wide range of support:  

· Accommodation  

· Career planning  

· International Student Support  

· Money Matters  

Health and Wellbeing to include:

· Counselling and Mental Health  

· Disability and learning differences including Dyslexia  

· Disabled students Allowances 

· Multi Faith Chaplaincy 

· GP Surgery  

ADARE:
This peer support group was originally established in April 2008 to facilitate meetings, mutual support, guidance and discussion for social work students from Africa. The initial intention was the coming together of students for providing academic and mutual support to each other. Since then the group has expanded and is now open to all black students with the subject area.  The ethos remains the same, information about the group can be accessed on the field NILE site is set up to enable students to engage in a wide range of discussions from remote locations. The ‘Padare’ notice board, set up within the subject group, is a convenient source of information for members of the group and other interested people. The notice board is updated regularly with relevant research, literature and announcements that may be of interest to members of the group.  Dates and times for meetings are also posted on this notice board.


	17 Evaluation and quality enhancement 

	The University of Northampton has several methods for the monitoring and enhancing of academic quality and standards. These include:

·         External Examiners

·         Boards of Examiners

·         Annual Review processes via Annual Review Action Plans (ARAPs)

·         Student-Staff Liaison Committees

·         Periodic Subject Review

·         Student evaluation surveys (including module reviews)

The guidelines set out in the Annual Review Handbook require that the Programme Team operates a continuous process of self-review via an Annual Review Action Plan (ARAP) whereby programme quality is progressively enhanced and good practice shared.

The programme is continuously monitored by the Programme Team through the receipt of both formal and informal feedback. Informal student feedback is continuously sought and responded to by the Programme Team as a major part of the monitoring process. More formal feedback is obtained from students via module reviews carried out annually and other forms of student surveys. Student representatives are invited to attend the Student-Staff Liaison Committee meetings where they have the opportunity to raise issues of concern for discussion. Further formal feedback is obtained from the External Examiner, who normally visits the University at least once per academic year to examine various aspects of the programme and submits a written report to the University at the end of each academic year. Any matters arising will be considered and responded to by the Programme Team as part of the Annual Review Action Plan (ARAP) meetings.


	18 Indicators of quality and standards

	N/A


	19 Date of approval or revision
	 


	20 Appendices 

	Appendix 1
	Programme to Module Learning Outcomes Map

	Appendix 2
	Intermediate Award Learning Outcomes 

	Appendix 3
	Assessment Map

	Appendix 4
	Award Map (Curriculum Team official version ONLY)


Appendix 1: Subject Specific Programme to Module Learning Outcomes Map

	
	Compulsory / Designated
	Section A: 
Subject-Specific Knowledge, Understanding and Application PLOs
	Section B: Employability and Changemaker Skills PLOs

	Level 4:
	
	A1
	A2
	A3
	A4
	A5
	A6
	A7
	
	A8
	A9
	B1
	B2
	B3

	SWK1061
	C
	x
	x
	x
	
	x
	
	x
	
	x
	
	x
	x
	

	SWK1065
	C
	x
	
	x
	x
	x
	x
	x
	
	x
	x
	x
	x
	x

	SWK1066
	C
	x
	x
	
	
	
	
	x
	
	x
	
	x
	x
	

	Level 5: 
	C/D
	
	
	
	
	
	
	
	
	
	
	
	
	

	SWK2063
	C (for mj)

D (for jh)
	
	
	
	
	x
	x
	x
	
	x
	
	x
	x
	x

	SWK2064
	C
	x
	x
	x
	
	x
	
	x
	
	x
	
	
	x
	

	SWK2065P
	C
	x
	
	x
	x
	x
	x
	x
	
	x
	x
	x
	
	x

	SWK2066
	D
	x
	
	x
	
	x
	
	x
	
	x
	
	
	x
	

	SWK2067
	D
	x
	
	x
	x
	x
	
	x
	
	x
	
	
	x
	

	SWK2068
	D
	x
	
	x
	x
	x
	
	x
	
	x
	
	x
	
	

	SWK2069
	D
	
	
	x
	
	x
	
	x
	
	x
	
	
	x
	

	Level 6: 
	C/D
	A1
	A2
	A3
	A4
	A5
	A6
	A7
	
	A8
	A9
	B1
	B2
	B3

	SWK4011
	C (for mj)
	x
	x
	x
	x
	x
	x
	x
	
	x
	
	x
	x
	x

	SWK4012
	C (for jh)
	x
	x
	x
	x
	x
	x
	x
	
	x
	
	x
	x
	x

	SWK4013
	
D 
	x
	x
	x
	x
	x
	x
	x
	
	x
	x
	x
	x
	x

	SWK3023
	D
	x
	x
	x
	x
	x
	x
	x
	
	x
	x
	x
	x
	x

	SWK3028
	C
	
	
	x
	x 
	x
	
	x
	
	x
	x
	x
	x
	x

	SWK3029
	D
	x
	
	x
	x
	x
	
	x
	
	x
	
	x
	x
	x

	SWK3030
	D
	x
	
	x
	x
	x
	
	x
	
	x
	
	x
	x
	x


Appendix 2: Learning Outcomes for Intermediate Awards

	Unnamed Certificate of Higher Education

	The award of a Certificate of Higher Education indicates that, with detailed guidance, students will be able to: 

Subject-Specific Knowledge, Understanding and Application:

1. demonstrate knowledge of the underlying concepts and principles associated with their area(s) of study, and an ability to evaluate and interpret these within the context of that area of study; 


2. demonstrate an ability to present, evaluate and interpret qualitative and quantitative data, in order to develop lines of argument and make sound judgements in accordance with basic theories and concepts of their subject(s) of study; and


3. evaluate the appropriateness of different approaches to solving problems related to their area(s) of study and/or work.

Employability and Changemaker Skills:

4. work collaboratively, making connections with peers.


5. use their knowledge to identify opportunities for change.


6. use evidence to generate impact for themselves and their communities.


	Unnamed Diploma of Higher Education 

	The award of a Diploma of Higher Education indicates that with guidance students will be able to:

Subject-Specific Knowledge, Understanding and Application 

1. demonstrate knowledge and critical understanding of the well-established principles of their area(s) of study, and of the way in which those principles have developed


2. demonstrate the ability to apply underlying concepts and principles outside the context in which they were first studied, including, where appropriate, the application of those principles in an employment context


3. demonstrate knowledge of the main methods of enquiry in the subject(s) relevant to the named award, and ability to evaluate critically the appropriateness of different approaches to solving problems in the field of study


4. evidence an understanding of the limits of their knowledge, and how this influences analyses and interpretations based on that knowledge.

Employability and Changemaker Skills 

6. create collaboratively through professional connections.


7. be socially responsible and use their knowledge to manage opportunities for positive change.


8. use evidence and reflection to develop themselves and generate positive impact on their work with others.
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