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PROGRAMME SPECIFICATION

for an UG/PG/Integrated Masters Programme Leading to an Award of

The University of Northampton
Unless otherwise stated all sections must be completed.

	1 Awarding Institution
	The University of Northampton

	2 Teaching Institution
	Moulton College

	3 Programme Accreditation
	n/a

	4 Final Award
	BSc (Hons.) Top up 

	5 Title of Programme/Route/Pathway
	Sports Performance and Coaching 

	6 UCAS Code
	CX6C

	7 Benchmarking Group (QAA or other) where appropriate
	This programme has been written in line with the QAA benchmarking for Hospitality, Leisure, Sport & Tourism See www.qaa.ac.uk  (academic infrastructure)


	8 Programme Mission Statement

	The programme aims to;

· Provide an underpinning knowledge of sports performance and coaching methods that will support further learning.

· Integrate theoretical and practical knowledge and apply this to the work context.

· Equip students with the skills and knowledge to enable them to develop a range of careers in the sports performance and coaching field.

· Develop transferable skills that can be applied to changing needs.

· Develop interpersonal and problem solving skills together with the ability to undertake academic activity both independently and in groups.

· Develop the capacity for academic study and research leading to the ability to identify future training needs.
· Provide experience of research methodology and support the development of improved practice in the workplace.


	9 Programme Learning Outcomes (normally a maximum of 12)
All learning and teaching at the University of Northampton is undertaken using an Active Blended Learning methodology (ABL) in line with a University-agreed definition. This may not necessarily be the case for iterations of the modules on this Programme when taught at partner delivery institutions.

	 (Level 6) By the end of this Programme, with limited guidance, students will be able to:

	A: Subject Knowledge and Understanding and Application

	A1
	Critically evaluate the nature of skilled performance and apply the concepts, principles and effective use of coaching and learning theory in the creation of an ideal learning environment.

	A2
	Evaluate the principles underpinning the methods of training for both sport and general health improvements.

	A3
	Analyse the physiological, psychological and biomechanical influences on sports performance.

	A4
	Appraise coaching roles across different levels and time periods for athlete development

	A5
	Implement sports performance assessment to inform coaching programmes and critically evaluate the long term athlete development.

	A6
	Design, deliver and evaluate effective coaching and training and performance enhancement programmes.

	A7
	Develop personal and professional coaching skills that would cover a range of coaching scenarios.

	A8
	Competently conduct and interpret the results from suitable tests of physical performance to inform performance enhancement strategies. 



	A9
	Independently justify, and conduct a research project that is appropriate for the topic under investigation, including design and choice of methods of data collection and analysis.

	B: Changemaker and Employability Skills
 (min 3, usually 1 per category)

	Self-Direction: B1
	Articulate and evidence their ability to engage meaningfully and confidently with their personal and professional communities

	Collaboration: B2
	perform and function effectively within sports coaching and performance work team situations

	Change: B3
	Implement ethically sound performance enhancement solutions individually and with others


 
	10 Learning Outcomes for Intermediate Awards

	Students who leave their programme early may be eligible for an intermediate award. Intermediate awards recognise that students who have successfully completed assessments for part of their programme have achieved the learning outcomes for an intermediate award. 

The intended learning outcomes for Certificates and Diplomas in Higher Education are listed in Appendix 2.
Ordinary Degrees:
The learning outcomes for an Ordinary Degree at Undergraduate Level are the same as those for the Honours Degree. Any differences are in the extent to which individual outcomes have been realised within the total credits studied at Level 6 as identified within the individual student transcript.
PG Certificates and Diplomas:
The learning outcomes for Intermediate Awards at Master’s Level are the same as those for the final award. Any differences are in the extent to which individual outcomes have been realised within the total credits studied at Level 6 as identified within the individual student transcript.


	11 PSRB Requirements

	N/A


	12 Assessment strategy

	A wide range of assessment vehicles and styles are deployed with the course.  The formal assessments for each module are chosen to appropriately respond to subject content and learning outcomes. The assessment strategy is devised in a modular format, each module is assessed during its delivery. Each module has an assessment strategy outlined within the module specification.   

A variety of assessment types are used. These include;

Written Assignments - These may take a variety of forms including reports, essays, case studies or problem based assessments.

Practicals - These might involve practical activities, laboratory based or investigative assignments and can include assessment of practical competence.

Oral Assessments - These may be group or individual and can take the form of presentations, question and answer sessions or seminars.

Time Constrained Assessments - These take a number of forms.  For example they may be closed book assessments similar to exams or may include seen questions or open book exercises.  The principle feature is the time constrained nature.

Portfolio - This can take a variety of forms but is often a collation of a range of evidence with some element of reflective commentary.

Examinations - These are assessments taken in formal examination conditions.  The questions may be seen or unseen.

Work based learning - These assessments are carried out in the context of the work environment and require students to reflect on their professional development during their work placement.
Students studying at the UoN campus in Northampton will also receive an additional 2 hours of assessment coaching per 20 credit module, in line with our Integrated Learner Support model.


	13 Programme structure

	See Award Map (Appendix 4).  

Describe any special features in method(s) of delivery e.g. work-based learning.


	14 Admissions Policy and Criteria

	The Admissions Policy for the (name of programme) is in accordance with the University’s Admissions; and Equality and Diversity policies; and seeks to recruit to the programme students from diverse educational and social backgrounds who have the ability to benefit from and motivation to complete the programme. The programme welcomes applications from those with a wide variety of educational qualifications, and will consider on merit applicants with no formal qualifications. 

· Entry Requirements

· There are no specific entry requirements beyond the University’s General Requirements for Entry.

 Admissions Procedures and Selection Criteria
· Applicants are selected for offer or invited to interview/audition/portfolio view on the basis of information provided in the application form, the personal statement and academic reference.

· The following criteria are taken into account:

· Formal qualifications and experience

· Evidence of written English

· Predicted grades

· Commitment and enthusiasm for (please state)

· Candidates are invited for interview/audition/portfolio view will be required to (please state)

· Selection criteria for the offer of a place following interview/audition/portfolio view are (please state)


	15 Assessment Regulations

	Modular framework regulations apply, including any proposed supplementary regulations.


	16 Support for learning  

	At institutional level support includes those services offered by Library and Learning Services, Information Technology Services and Student Services (please refer to The University of Northampton website http://www.northampton.ac.uk/ and click on current students). In addition, the Learning Development team provides support for study skills.
The course team has a great deal of experience in terms of supporting students from a variety of backgrounds from application to successful completion of their courses.

Non traditional applicants, part time students and those graduating from other institutions are required to attend an interview and will be advised during this process regarding the requirements of the course, costs etc.  The interview process is also used to establish the individual's potential to succeed and commitment to study at undergraduate level.

Once students have enrolled on the course an induction programme is delivered that aims to introduce students to the college and the course team, helping students settle into the course quickly.  The Induction period is based at Moulton College but also includes visits to the University campuses and introductions to the library, careers and student support facilities at both Moulton and the University.

Each student is allocated a personal tutor.  This is often the course manager for the course but may also be a member of the course team.  The personal tutor has a minimum of 5 individual tutorials per year with the student.  In addition they may hold group tutorial sessions and co-ordinate and monitor the students’ progress through their course. Module tutors operate an open door policy and students are encouraged to seek support from members of the course team when required.

During the induction period students undertake an initial skills analysis that helps them to establish personal development targets.  The outcome of this provides a focus for discussion in the first individual tutorial.  Academic skills are developed both through the tutorial framework and within modules.  Evidence of development and progress is considered during individual tutorials when personal development action plans are discussed and updated and where new development targets are set.The tutorial process is supported by module tutors and personal tutors and encourages the development of independent learning and personal responsibility in students.

Non traditional students and those on part time programmes have the same entitlement to tutorials and are offered tailored support by course managers and module tutors to accommodate their needs.  This may be in the form of telephone or email communication or through the provision of tutorials outside the normal pattern. 

Student learning and skills development are supported by The University of Northampton’s Library, Skills Hub and the Centre for Achievement and Performance (Learning Development).   In addition students are encouraged to access these valuable resources during lectures and seminars throughout the programme, and perhaps more so in times leading up to, and after, assessments.

In addition to the above, the following activities to support students are routinely undertaken:

· Timetabled skills sessions.

· An office hours programme.

· Published e-mail addresses of all staff and encouragement (through the use of  learning activities) to use them.

· Proactive use of attendance  registers to ensure the flagging up of students in difficulty.

· Regular meetings of module co-ordinators to highlight specific student needs.

· Biannual student evaluations.

In addition a Higher Education Learning Support Tutor will carry out initial diagnostic tests and be available to support students in both an individual and group basis.  A discreet Higher Education Learning Support Centre has been developed at Moulton College to provide an appropriate venue and to act as a resource base.
All students studying at the UoN campus in Northampton will also receive an additional 6 hours of embedded academic skills development at each level of the programme of study. These will be shared across core modules and will cover academic and digital skills from Library and Learning Services teams, and employability and changemaker skills development from the Changemaker Hub.



	17 Evaluation and quality enhancement 

	The University of Northampton has several methods for the monitoring and enhancing of academic quality and standards. These include:

·         External Examiners

·         Boards of Examiners

·         Annual Review processes via Annual Review Action Plans (Annual RAPs)

·         Student-Staff Liaison Committees

·         Periodic Subject Review

·         Student evaluation surveys (including module reviews)

The guidelines set out in the Annual Review Handbook require that the Programme Team operates a continuous process of self-review via an Annual Review Action Plan (ARAP) whereby programme quality is progressively enhanced and good practice shared.

The programme is continuously monitored by the Programme Team through the receipt of both formal and informal feedback. Informal student feedback is continuously sought and responded to by the Programme Team as a major part of the monitoring process. More formal feedback is obtained from students via module reviews carried out annually and other forms of student surveys. Student representatives are invited to attend the Student-Staff Liaison Committee meetings where they have the opportunity to raise issues of concern for discussion. Further formal feedback is obtained from the External Examiner, who normally visits the University at least once per academic year to examine various aspects of the programme and submits a written report to the University at the end of each academic year. Any matters arising will be considered and responded to by the Programme Team as part of the Annual Review Action Plan (ARAP) meetings.


	18 Indicators of quality and standards

	


	19 Date of approval or revision
	 October 2018


	20 Appendices 

	Appendix 1
	Programme to Module Learning Outcomes Map

	Appendix 2
	Intermediate Award Learning Outcomes 

	Appendix 3
	Assessment Map

	Appendix 4
	Award Map (Curriculum Team official version ONLY)

	Appendix 5
	PSRB requirements (if appropriate)


Guidance on preparing programme specifications is available on the QAA website at: http://www.qaa.ac.uk/academicinfrastructure/programSpec/default.asp. 
Appendix 1: Programme to Module Learning Outcomes Map
Enter the Module Codes in the left hand column and indicate which modules address which PLOs into the appropriate cells. Add / delete rows as applicable.
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	Section A: 
Subject-Specific Knowledge, Understanding and Application PLOs
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	Level 6: 
	C/D
	A1
	A2
	A3
	A4
	A5
	A6
	A7
	A8
	A9
	B1
	B2
	B3

	SPM3006
	C
	X
	X
	X
	X
	
	X
	X
	
	
	X
	
	

	SPM3008
	C
	
	
	
	
	X
	
	
	X
	
	
	X
	

	SPM3009
	C
	
	X
	X
	
	
	
	
	X
	
	
	
	X

	SPM3011
	C
	
	
	
	
	
	
	
	X
	
	
	X
	

	ANW4004
	C
	
	
	
	
	
	
	
	
	X
	X
	
	X


Appendix 2: Learning Outcomes for Intermediate Awards

	Certificate of Higher Education

	The award of a Certificate of Higher Education indicates that, with detailed guidance, students will be able to: 
Subject-Specific Knowledge, Understanding and Application (max 3)
1. demonstrate knowledge of the underlying concepts and principles associated with their area(s) of study, and an ability to evaluate and interpret these within the context of that area of study; 


2. demonstrate an ability to present, evaluate and interpret qualitative and quantitative data, in order to develop lines of argument and make sound judgements in accordance with basic theories and concepts of their subject(s) of study; and


3. evaluate the appropriateness of different approaches to solving problems related to their area(s) of study and/or work.
Employability and Changemaker Skills (max 3, drawn from the ChANGE Project)
4. work collaboratively, making connections with peers.

5. use their knowledge to identify opportunities for change.

6. use evidence to generate impact for themselves and their communities.


	Unnamed Diploma of Higher Education [delete this box if your Dip HE is named]

	The award of a Diploma of Higher Education indicates that with guidance students will be able to:

Subject-Specific Knowledge, Understanding and Application (max 5)

1. demonstrate knowledge and critical understanding of the well-established principles of their area(s) of study, and of the way in which those principles have developed


2. demonstrate the ability to apply underlying concepts and principles outside the context in which they were first studied, including, where appropriate, the application of those principles in an employment context


3. demonstrate knowledge of the main methods of enquiry in the subject(s) relevant to the named award, and ability to evaluate critically the appropriateness of different approaches to solving problems in the field of study


4. evidence an understanding of the limits of their knowledge, and how this influences analyses and interpretations based on that knowledge.

Employability and Changemaker Skills (max 3, drawn from the ChANGE Project)

6. create collaboratively through professional connections.


7. be socially responsible and use their knowledge to manage opportunities for positive change.


8. use evidence and reflection to develop themselves and generate positive impact on their work with others.



Appendix 3: ASSESSMENT MAP

	Assessment

Type

Module Code
	AS
(assignment)
	DI
(dissertation)
	ES
(essay)
	EX
(exam)
	MC
(multiple choice)
	OR
(oral)
	PF
(Performance)
	PJ
(project)
	PR
(practical)
	PS
(presentation)
	TC
(time-constrained)
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� Skills also include capabilities, behaviours and attributes
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