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PROGRAMME SPECIFICATION

for a UG Programme Leading to an Award of
The University of Northampton
Unless otherwise stated all sections must be completed.

	1 Awarding Institution
	The University of Northampton

	2 Teaching Institution
	The University of Northampton

	3 Programme Accreditation
	None

	4 Final Award
	BA (Hons)

	5 Title of Programme/Route/Pathway
	Sport Development and Physical Education (single honours)


	6 UCAS Code
	C602 BA/SpDev

	7 Benchmarking Group (QAA or other) where appropriate
	This programme has been written in line with the QAA benchmarking for Hospitality, Leisure, Sport & Tourism. See www.qaa.ac.uk (academic infrastructure)


	8 Programme Mission Statement

	The course will provide students with a multidisciplinary, critical appreciation of the fields of sport development, pedagogy and physical education, drawing upon a blend of theoretical, reflective, practical and work based learning experiences to prepare graduates for related employment or further study


	9 Programme Learning Outcomes (normally a maximum of 12)
All learning and teaching at the University of Northampton is undertaken using an Active Blended Learning methodology (ABL) in line with a University-agreed definition. This may not necessarily be the case for iterations of the modules on this Programme when taught at partner delivery institutions.

	By the end of this Programme, with limited guidance, students will be able to:

	A: Subject Knowledge and Understanding and Application
Previous specs 

· MDT approach to sport 

· Knowledge of sport development 

· Reflection 

	A1
	Demonstrate comprehensive understanding of the social, political, economic and organisational context in which sport, physical activity and physical education takes place

	A2
	Critically apply appropriate theories to appreciate the barriers and facilitators to participation in sport, physical activity and physical education

	A3
	critique the different approaches to engaging participants in sport, sport development, physical activity and PE

	A4
	extend the principles of a social scientific and multi-disciplinary approach to the study of sport, physical activity and physical education

	A5
	critically examine current practice in sport, physical activity and PE in a professional environment

	A6
	critically evaluate the implications of sport, physical activity and PE policy developments to past, current and future practice

	A7
	critically evaluate strategic, organisational and operational complexities of key sport, PA and PE settings

	A8
	plan, design, conduct and communicate independent research work alongside critical interpretation of data

	A9
	analyse pedagogic principles to successfully organise, plan, reflect, adapt and critique practical sport sessions appropriate to a range of professional contexts

	B: Employability and Changemaker Skills
 (min 3, usually 1 per category)

	Change: B1
	Propose and justify solutions to address the challenges facing current practice and the future of sport, physical activity and physical education

	Self-Direction: B2
	Engage meaningfully and confidently with professional communities, analysing own role in promoting sport, physical activity and PE while demonstrating sound ethical behaviour

	Collaboration: B3
	Perform effectively, productively and co-operatively within complex group assignments, projects and other collaborative tasks to meet objectives and actively fulfil own responsibilities. Reflect on own development and changing employability Skills 


 
	10 Learning Outcomes for Intermediate Awards

	Students who leave their programme early may be eligible for an intermediate award. Intermediate awards recognise that students who have successfully completed assessments for part of their programme have achieved the learning outcomes for an intermediate award. 

The intended learning outcomes for Certificates and Diplomas in Higher Education are listed in Appendix 2.
Ordinary Degrees:
The learning outcomes for an Ordinary Degree at Undergraduate Level are the same as those for the Honours Degree. Any differences are in the extent to which individual outcomes have been realised within the total credits studied at Level 6 as identified within the individual student transcript.



	11 PSRB Requirements

	N/A


	12 Assessment strategy

	First year module outcomes indicate the ability to disseminate knowledge and show understanding. The academic rigor is increased in the second year by changing the outcomes to a more analytical and evaluative mode while third year aims to develop students ability for independent critical thinking. 
The approach to assessment has been considered holistically with a diversity of assessment methods employed to ensure they are suitable to the relevant teaching and learning approaches used.  Examples of methods of assessment include formal examinations (seen and unseen papers) and time constrained tests, practical assessments, individual and group presentations, work-based learning portfolios, critical reflection, and research reports and essays which enable students to develop their skills and display their knowledge, understanding, analysis and synthesis of information and ideas in a range of media.  The assessment strategy relates to the three year degree programme and the four year degree programme with Foundation Year. 
Students studying at the UoN campus in Northampton will also receive an additional 2 hours of assessment coaching per 20 credit module, in line with our Integrated Learner Support model.


	13 Programme structure

	See Award Map (Appendix 4).  

Work based learning opportunities exist across all levels of the programme (single honours only). These include SPO1009 which introduces students to employability skills, SPO2010 which is a compulsory work placement module requiring students to complete 120 hours of work-based learning, followed by a designated final year module SPO3023 which requires students to complete a project in a work-based setting. Opportunities also exist across the programme for students to experience work-based settings and apply their learning via 'real world' assessments.


	14 Admissions Policy and Criteria

	The Admissions Policy for the Sport Development and Physical Education programme and Sport Studies joint honours is in accordance with the University’s Admissions; and Equality and Diversity policies; and seeks to recruit to the programme students from diverse educational and social backgrounds who have the ability to benefit from and motivation to complete the programme. The programme welcomes applications from those with a wide variety of educational qualifications, and will consider on merit applicants with no formal qualifications. 
· Entry Requirements

· There are no specific entry requirements beyond the University’s General Requirements for Entry.
· Admissions Procedures and Selection Criteria
· Applicants are selected for offer on the basis of information provided in the application form, the personal statement and academic reference.
· The following criteria are taken into account:

· Formal qualifications and experience

· Evidence of written English

· Predicted grades

· Commitment and enthusiasm for the study of sport


	15 Assessment Regulations

	Modular framework regulations apply, including any proposed supplementary regulations.


	16 Support for learning  

	Supporting student learning starts with an induction process in their first weeks at the university which includes meeting their peers, the course team and personal tutor, where guidance is given on academic responsibilities and expectations.  Personal tutors form an important part of the support throughout the degree; in addition, dissertation supervisors are also allocated to support students in development and production of dissertation in their final year of study.  Students are supported throughout the degree via the use of Northampton Interactive Learning Environment (NILE) as both a learning tool and means of communication and collaboration.  Students will also have a mentor for the work based learning placements both in the institution and at their place of work.
Student learning and skills development are supported by The University of Northampton’s Library, Skills Hub , Changemaker Hub, and Learning Development. In addition students are provided with Talis reading lists to access resources during lectures and seminars throughout the programme, and perhaps more so in times leading up to, and after, assessments.
In addition to the above, the following activities to support students are routinely undertaken:
· Timetabled skills sessions.
· An office hours programme.
· Published e-mail addresses of all staff and encouragement (through the use of  earning activities) to use them.
· Proactive use of attendance registers to ensure the flagging up of students in difficulty.
· Regular meetings of module leaders to highlight specific student needs.
· Meetings of the Staff Student Liaison Committee to discuss any course issues with student representatives
· Annual student evaluations.
At institutional level support includes those services offered by Library and Learning Services, Information Technology Services and Student Services (please refer to The University of Northampton website http://www.northampton.ac.uk/ and click on current students). In addition, the Learning Development team provides support for study skills.
All students studying at the UoN campus in Northampton will also receive an additional 6 hours of embedded academic skills development at each level of the programme of study. These will be shared across core modules and will cover academic and digital skills from Library and Learning Services teams, and employability and changemaker skills development from the Changemaker Hub.


	17 Evaluation and quality enhancement 

	Include standard statement:

The University of Northampton has several methods for the monitoring and enhancing of academic quality and standards. These include:

·         External Examiners

·         Boards of Examiners

·         Annual Review processes via Annual Review Action Plans (Annual RAPs)

·         Student-Staff Liaison Committees

·         Periodic Subject Review

·         Student evaluation surveys (including module reviews)

The guidelines set out in the Annual Review Handbook require that the Programme Team operates a continuous process of self-review via an Annual Review Action Plan (ARAP) whereby programme quality is progressively enhanced and good practice shared.

The programme is continuously monitored by the Programme Team through the receipt of both formal and informal feedback. Informal student feedback is continuously sought and responded to by the Programme Team as a major part of the monitoring process. More formal feedback is obtained from students via module reviews carried out annually and other forms of student surveys. Student representatives are invited to attend the Student-Staff Liaison Committee meetings where they have the opportunity to raise issues of concern for discussion. Further formal feedback is obtained from the External Examiner, who normally visits the University at least once per academic year to examine various aspects of the programme and submits a written report to the University at the end of each academic year. Any matters arising will be considered and responded to by the Programme Team as part of the Annual Review Action Plan (ARAP) meetings.


	18 Indicators of quality and standards

	Members of the programme team are involved in activities across the University,  subject and indeed the sector.  Members of staff have acted as External examiners, are involved in consultancy roles and are active in local and national sport organisations. 


	19 Date of approval or revision
	 October 2018


	20 Appendices 

	Appendix 1
	Programme to Module Learning Outcomes Map

	Appendix 2
	Intermediate Award Learning Outcomes 

	Appendix 3
	Assessment Map

	Appendix 4
	Award Map (Curriculum Team official version ONLY)

	Appendix 5
	PSRB requirements (if appropriate)

	Appendix 6
	Foundation Study Framework Learning Outcomes (if appropriate)

	Appendix 7
	Joint Honours Programme Learning Outcomes (if appropriate)


Guidance on preparing programme specifications is available on the QAA website at: http://www.qaa.ac.uk/academicinfrastructure/programSpec/default.asp. 
Appendix 1: Programme to Module Learning Outcomes Map
Enter the Module Codes in the left hand column and indicate which modules address which PLOs into the appropriate cells. Add / delete rows as applicable.
	
	Compulsory / Designated
	Section A: 
Subject-Specific Knowledge, Understanding and Application PLOs
	Section B: Employability and Changemaker Skills PLOs

	Level 4:
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	Level 5: 
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	Level 6: 
	C/D
	A1
	A2
	A3
	A4
	A5
	A6
	A7
	A8
	A9
	B1
	B2
	B3
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	SPO4003
	JH
	x
	
	
	x
	
	
	
	x
	
	x
	
	


Appendix 2: Learning Outcomes for Intermediate Awards

	Certificate of Higher Education

	The award of a Certificate of Higher Education indicates that, with detailed guidance, students will be able to: 
Subject-Specific Knowledge, Understanding and Application (max 3)
1. demonstrate knowledge of the underlying concepts and principles associated with their area(s) of study, and an ability to evaluate and interpret these within the context of that area of study; 


2. demonstrate an ability to present, evaluate and interpret qualitative and quantitative data, in order to develop lines of argument and make sound judgements in accordance with basic theories and concepts of their subject(s) of study; and


3. evaluate the appropriateness of different approaches to solving problems related to their area(s) of study and/or work.
Employability and Changemaker Skills (max 3, drawn from the ChANGE Project)
4. work collaboratively, making connections with peers.

5. use their knowledge to identify opportunities for change.

6. use evidence to generate impact for themselves and their communities.


	Named Diploma of Higher Education [to be completed by the Programme Team. Delete this box if your DipHE is unnamed]

	


	Unnamed Diploma of Higher Education [delete this box if your Dip HE is named]

	The award of a Diploma of Higher Education indicates that with guidance students will be able to:

Subject-Specific Knowledge, Understanding and Application (max 5)

1. demonstrate knowledge and critical understanding of the well-established principles of their area(s) of study, and of the way in which those principles have developed


2. demonstrate the ability to apply underlying concepts and principles outside the context in which they were first studied, including, where appropriate, the application of those principles in an employment context


3. demonstrate knowledge of the main methods of enquiry in the subject(s) relevant to the named award, and ability to evaluate critically the appropriateness of different approaches to solving problems in the field of study


4. evidence an understanding of the limits of their knowledge, and how this influences analyses and interpretations based on that knowledge.

Employability and Changemaker Skills (max 3, drawn from the ChANGE Project)

6. create collaboratively through professional connections.


7. be socially responsible and use their knowledge to manage opportunities for positive change.


8. use evidence and reflection to develop themselves and generate positive impact on their work with others.



Appendix 3: ASSESSMENT MAP

[add or delete items as necessary]

	Assessment

Type

Module Code
	AS
(assignment)
	DI
(dissertation)
	ES
(essay)
	EX
(exam)
	MC
(multiple choice)
	OR
(oral)
	PF
(performance)
	PJ
(project)
	PR
(practical)
	PS
(presentation)
	TC
(time-constrained)
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Appendix 7: Joint Honours Programme Learning Outcomes
	The following Programme Learning Outcomes are also achieved by students undertaking modules on this programme as part of a Joint Honours qualification.

Students undertaking this subject as part of a Joint Honours qualification will have met the Joint Honours learning outcomes listed below. The extent to which they have also met the programme learning outcomes identified in the two programme specifications for the relevant Single Honours subjects will depend on the extent to which those individual outcomes have been realised within the total credits studied at Level 6 as identified within the individual student transcript.
By the end of this Programme, with limited guidance, students will be able to:

	A: Joint Honours Subject Knowledge and Understanding and Application (additional PLOs)

	A1
	Demonstrate an understanding of the complex and potentially competing nature of the inter-relationships between two disciplines, utilising this to take control of their own learning and make choices appropriate to their own educational development.

	A2
	Develop an integrated and inter-disciplinary approach to analysis which evidences the ability to make informed judgements in relation to unspecified, unpredictable and/or incomplete situations.  

	A3
	Critically analyse, from an interdisciplinary perspective, approaches, techniques and/or resources for prioritising the requirements of a complex task and meeting those requirements.

	A4
	Evaluate and critically analyse own work-based learning experiences and contextualise with appropriate theory/literature to inform and deepen understanding of real-world workplace contexts. (Placement year only) 

	B: Joint Honours Changemaker and Employability Skills
 (min 3, usually 1 per category) (additional PLOs)

	Changemaker: B1
	Articulate core ideas, arguments and concepts from two disciplines, utilising appropriate subject-specific and/or interdisciplinary evidence and authorities in support.

	Changemaker: B2
	Devise a range of solutions which justify a chosen course of action, utilising problem-solving strategies and methodologies from two disciplines.

	Self-Direction: B3
	Demonstrate a consistent and positive work ethic which reflects a willingness to take appropriate risks, explore multiple options from within different academic disciplines, and create purposeful opportunities for self-development.

	Self-Direction: B4
	Reflect critically and holistically on the personal, professional and/or academic skills developed by inter-disciplinary study.

	Self-Direction: B5
	Critically analyse, from an interdisciplinary perspective, approaches, techniques and/or resources for prioritising the requirements of a complex task and meeting those requirements.

	Collaboration: B6
	Communicate professionally and empathetically utilising a range of formats and styles drawn from two disciplines and selected as appropriate for complex concepts, purposes, topics and situations.

	Collaboration: B7
	Connect professionally and responsibly with academic, professional and/or other appropriate networks from two disciplines.


� Skills also include capabilities, behaviours and attributes


� Skills also include capabilities, behaviours and attributes
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