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PROGRAMME SPECIFICATION
for an UG/PG/Integrated Masters Programme Leading to an Award of
The University of Northampton
	1 Awarding Institution
	The University of Northampton

	2 Teaching Institution
	The University of Northampton 

	3 Programme Accreditation
	Nursing and Midwifery Council (NMC)

	4 Final Award
	BSc (Hons) Midwifery

	5 Title of Programme/Route/Pathway
	BSc (Hons) Midwifery

	6 UCAS Code
	B720

	7 Benchmarking Group (QAA or other) where appropriate
	Midwifery


	8 Programme Mission Statement

	The aim of this programme is to enable students to acquire and demonstrate the standard of professionalism and evidence-based practice expected of a midwife and ultimately achieve registration with the Nursing and Midwifery Council (NMC). The content and ethos of this programme also aligns with the core values of the University of Northampton.


	9 Programme Learning Outcomes (normally a maximum of 12)
All learning and teaching at the University of Northampton is undertaken using an Active Blended Learning methodology (ABL) in line with a University-agreed definition. 

	A: Subject Knowledge and Understanding and Application
By the end of this Programme with limited guidance students will be able to:

	A1 practice as an autonomous midwife in a safe effective manner, demonstrating sensitivity and compassionate approach to inclusion and diversity.

	A2 recognise the professional implications in relation to responsibility, accountability, advocacy and autonomy within midwifery practice.

	A3 make informed judgements through critical analysis and evaluation thereby developing effective midwifery care.

	A4 participate and consciously engage with the prevailing Public Health agendas both locally and nationally that inform and shape the maternity services.

	A5 critically discuss the philosophical, political and professional drivers that impact upon the provision of midwifery care.

	A6 demonstrate the qualities of a leader that are required in-order to practice as an autonomous midwife.

	A7 devise and sustain arguments supported by contemporary research that informs evidenced based midwifery care.

	B: Changemaker and Employability Skills
 (min 3, usually 1 per category)

	Change
B1 Foster a flexible and accommodating work ethic, underpinned by problem solving, while promoting and managing positive change within midwifery practice.

	Self-Direction
B2 be an independent proactive learner, who takes responsibility for self-management through critical reflection.

	Collaboration
B3 demonstrate the requisites for employability, which includes, collaborative working, effective networking that enable constructive relationship building, thereby, developing midwifery leaders of the future.


  
	10 Learning Outcomes for Intermediate Awards

	Students who leave their programme early may be eligible for an intermediate award. Intermediate awards recognise that students who have successfully completed assessments for part of their programme have achieved the learning outcomes for an intermediate award. 
The intended learning outcomes for Certificates and Diplomas in Higher Education are listed in Appendix 2.
Ordinary Degrees:
The learning outcomes for an Ordinary Degree at Undergraduate Level are the same as those for the Honours Degree. Any differences are in the extent to which individual outcomes have been realised within the scope appropriate for a learning outcome at Level 6.
PG Certificates and Diplomas:
The learning outcomes for Intermediate Awards at Master’s Level are the same as those for the final award. Any differences are in the extent to which individual outcomes have been realised within the scope appropriate for a learning outcome at Level 7. 


	11 PSRB Requirements

	See Appendix 5


	12 Assessment strategy

	Assessment for the award has been considered holistically. The Assessment Map (Appendix 3) maps the assessment method for each of the Programme modules and academic. 
The assessment strategy reflects student evaluation and differing learning needs in conjunction with University values and professional requirements. The assessment strategy for each module has been mapped against subject specific knowledge, understanding and application, as well as employability and changemaker skills.   
Assessment tasks are mapped against the learning outcomes for the module and University assessment guidance. 
A variety of assessment methods ensure that assessment is effective and relevant to the modules and the programme. Therefore, 50% of the programme will, for example, be achieved through assessment methods such as essays, case studies, reflective accounts, unseen examinations, on-line presentation, objective structured clinical examinations and assessment in practice. 
Assessment of practice within the Practice Modules incorporates both mentor assessment and a separate service user appraisal of student performance. 50% (2300 hours) of the programme is formally assessed in practice via a practice assessment document enabling sign-off mentors in practice to document assessment outcomes and the student to achieve verification of the requisite skills and competencies 
Students have the opportunity to repeat referred items of assessment in accordance with the University Modular Framework regulations and the NMC requirements /supplementary regulations. All items of assessment must be successfully achieved, but in the event of a ‘referral’ students are permitted to repeat as a part-time student in relation to theory modules. Students are permitted only one further opportunity to redeem a ‘referred’ practice assessment and if not successfully achieved at the second opportunity the result will be termination of the programme of studies.
Students studying at the UoN campus in Northampton will also receive an additional 2 hours of assessment coaching per 20 credit module, in line with our Integrated Learner Support model.


	13 Programme structure

	See Award Map (Appendix 4).  
The programme is designed to ensure the preparation of midwives who are fit for practice, award and purpose and the NMC (2009) guidance. There is no Accreditation for Prior Learning or Experiential Learning permitted, as per NMC specification.  
The programme is offered on a full-time basis only and run over a 52-week year, covering both theory and practice. The BSc (Hons) Midwifery programme is delivered over three years (4,600 hours minimum) which is divided equally between theory and practice, therefore constituting as 50%/50% split. Progression points arise at the end of year one and again at the end of year two.
In-order to achieve the BSc (Hons) award, the student must achieve 120 credits within each level of the programme (theory and practice combined). All modules are compulsory every assessment must be passed and there is no condonment between modules.
Year one
Year one introduces students to the midwifery profession, whilst developing learning and communication skills. Research awareness is introduced and this remains an important area of study throughout the course.
Year two
Year two builds on knowledge gained of normality during pregnancy and childbirth, whilst exploring diminished wellbeing of a woman or her baby and the role of the midwife in promoting positive health. Research awareness is developed in greater depth as are maternal and neonatal complications. 
Year three
During the final stage, students will undertake a project to include a clinical audit. Maternal and neonatal obstetric emergencies are managed alongside preparation for the autonomy of professional practice.


	14 Admissions Policy and Criteria

	The Admissions Policy for the BSc (Hons) Midwifery is in accordance with the University’s Admissions; and Equality and Diversity policies; and seeks to recruit to the programme students from diverse educational and social backgrounds. The programme welcomes applications from those with a wide variety of educational qualifications.
· Entry Requirements
· In addition to the University’s General Requirements for Entry applicants should normally have or have the equivalent of: - 
· Successful attainment of predicted academic qualifications including English and Mathematics GCSE at grade C
· Evidence of assessed academic study completed within the last three years
· Where applicant’s first language is not English, evidence of an IELTS score of 7 in all areas is required.
· Satisfactory Occupational Health clearance
· A clear Disclosure and Barring Service (DBS) check
· Applicants should be able to evidence:
· Skills in communication. These may be demonstrated through the applicant’s personal statement, reference and during the interview process
· Commitment and motivation to achieve Registered Midwife status. This may be demonstrated through the applicant’s personal statement; reference and performance during interview 
· Knowledge of English, Maths and Science. This may be demonstrated through evidence of learning achieved or grades predicted 
· Interest in midwifery and the midwifery profession. This may be demonstrated through the applicant’s personal statement; reference and performance during interview.
· Recent experience of study. This may be demonstrated through the provision of evidence of academic qualifications or evidence of attending a programme of study 
· Admissions Procedures and Selection Criteria
· Applicants are selected for interview based on the information provided in the application form, the personal statement and academic reference.
· The following criteria are taken into account:
· Formal qualifications and experience
· Evidence of written English
· Predicted grades
· Commitment and enthusiasm for midwifery and the midwifery profession
· Candidates invited for interview will be required to demonstrate their ability in literacy/comprehension; numeracy/calculation and communication. They need to demonstrate awareness in relation to the needs of the service user.
· Selection criteria for the offer of a place following interview requires applicants to achieve in all aspects of the rigorous recruitment and selection process.
· An offer for a place on the BSc (Hons) Midwifery programme is ‘conditional’ and requires that applicants must (by the deadline stated) provide evidence of the ‘entry requirements’ detailed above.


	15 Assessment Regulations

	Undergraduate Modular framework (UMF) regulations apply, including any proposed supplementary regulations.
Students registered for the BSc (Hons) Midwifery programme must meet the following requirements which take precedence over Academic Regulations 3.7.1, 3.7.2, 3.7.10 and 3.7.11 (The University of Northampton - Academic Regulations 2017-2018)
2.5.1
A student who has no further referral right in a theory module may be permitted to repeat the module on a maximum of one further occasion provided progression requirements (3.7.1, 3.7.2 and 3.7.3) are met and the Commissioners agree to an interruption of studies. Each failure contributes to the count in Academic Regulation 3.7.2.
2.5.2
Students who do not pass a practice module at the first opportunity must complete all outstanding referrals/deferrals within 12 weeks of entering the next academic level, and their result confirmed by the appropriate Assessment Board.
2.5.3
If the practice module is failed after referral the student must withdraw from the programme.
2.5.4
Only students who are awarded BSc (Hons) are eligible for admission onto the NMC Register, supported by the declaration from the Lead Midwife for Education. 
2.5.5
Students who are not awarded BSc (Hons) may be eligible for an intermediate award (see Appendix 4: Award Map).  The titles of these intermediate awards will be “Family Health”, overriding Academic Regulation 2.5.8. 
2.5.6
In order to pass a module, a student is required to obtain a D- or above in all assessments as per professional regulations.  No 'condoned fail' as in 3.7.12 is permitted and no compensation between items of assessment, as per 3.5.5, is permitted.

2.5.7 
In order to progress from Stage 1 to Stage 2 of the award and from Stage 2 to Stage 3 of the award, a student is required to obtain a pass in all modules. A student who fails a non-practice (non “P”) modules to the value of 40 credits at Level 4 and/or Level 5 and/or Level 6 may repeat the module(s) once only as a part-time self-funded student returning to the full-time programme providing the Commissioners agree to an interruption of studies.  The programme must be completed within 5 years of the original enrolment date for the programme.
2.5.8
Students on 2013 and 2014 intakes who need to complete more than eight weeks of placements as a result of referral or deferral, are required to complete their studies at that level as a part-time student returning to the full-time programme if successful (Providing the Commissioners and host site agree).
2.5.9
Midwifery students must meet the requirements of the EU Directive 2005/36/EC as outlined in the Programme Specification, in addition to successful completion of their programme in-order to be recommended for inclusion on the NMC register. 
2.5.10
 Students must pass all assessments and course requirements within a five-year period from the start date of enrolment.
2.5.11
 The ‘calculations associated with medicines’ tests (MID1024, MID2031 and MID3027) are zero-credit rated modules.  They are assessed on a pass/fail basis. Students undertaking these modules are required to pass with 100% in-order to achieve a ‘pass’ grade.  
A student who is referred at the first opportunity for MID1024, MID2031 or MID3027 may resit the assessment on two further occasions.  If, after that point, the assessment has not been passed, the student will have no further resit or repeat rights for that assessment.  This overrides Academic Regulation 3.7.11 and 2.5.1SupReg above.
Students who do not achieve a pass grade after this time will not be eligible for the award title of ‘Midwifery’ (see 2.5.5SupReg).   This regulation overrides Academic Regulations 3.7.5 and 3.7.11.
For programmes outside of a framework, or accredited by a professional body, state the document containing assessment regulations.


	16 Support for learning  

	At institutional level support includes those services offered by Library and Learning Services, Information Technology Services and Student Services (please refer to The University of Northampton website http://www.northampton.ac.uk/ and click on current students). In addition, the Learning Development team provides support for study skills http://skillshub.northampton.ac.uk/.
At programme level the support includes;
A full induction to the both the programme and the placement host. At induction the following information is provided to students;
· Programme Handbook
· Practice assessment and documentation
· Ongoing Record of Achievement 
· Mandatory Skills Workbooks and Guidance
· Module guides, timetables etc which are accessible via NILE
In addition, all students will be supported throughout the programme through access to;
· Personal Academic Teacher (PAT) - Students are allocated a PAT at the beginning of their programme of studies.  This person will be available for tutorial, study and personal support throughout the programme.
· Mentors in Clinical Practice Every student will be supported, guided and assessed in the clinical aspects of their practice by a named mentor in every placement.
· Senior Lecturer/Lecturer in Practice (SLiP/LiP) –The SLiP/LiP works in partnership with student, clinical staff, mentors and PATs to create and develop a culture for learning, providing information on educational developments at a local and national level.
· Module Leader – The Module Leader provides students with guidance via in-class, on-line and face-to-face tutorial support in relation to module assessment. They also offer further guidance in relation to assessment feedback and student activity.
· Programme Leader – Students can access the Programme Leader in-order student to seek advice and/or support on any programme issue. 
· Additional Student Support and Inclusion Services Team (ASSIST) – Students with additional or alternative needs can receive additional support and advice to support their development and progress. 
· University Centre for Employability and Engagement (UCEE) – students can receive individual support to develop curriculum vitae compilation, advice for completing personal statement and enhance interview skills
All students studying at the UoN campus in Northampton will also receive an additional 6 hours of embedded academic skills development at each level of the programme of study. These will be shared across core modules and will cover academic and digital skills from Library and Learning Services teams, and employability and changemaker skills development from the Changemaker Hub.



	17 Evaluation and quality enhancement 

	The University of Northampton has several methods for the monitoring and enhancing of academic quality and standards. These include:
·         External Examiners
·         Boards of Examiners
·         Annual Review processes via Annual Review Action Plans (Annual RAPs)
·         Student-Staff Liaison Committees
·         Periodic Subject Review
·         Student evaluation surveys (including module reviews)
The guidelines set out in the Annual Review Handbook require that the Programme Team operates a continuous process of self-review via an Annual Review Action Plan (ARAP) whereby programme quality is progressively enhanced and good practice shared.
The programme is continuously monitored by the Programme Team through the receipt of both formal and informal feedback. Informal student feedback is continuously sought and responded to by the Programme Team as a major part of the monitoring process. More formal feedback is obtained from students via module reviews carried out annually and other forms of student surveys. Student representatives are invited to attend the Student-Staff Liaison Committee meetings which provides access to the opportunity to discuss issues of concern or those activities that are reported as particularly positive by the student body.
Further formal feedback is obtained from the External Examiner, who normally visits the University at least once per academic year to examine various aspects of the programme and submits a written report to the University at the end of each academic year. Any matters arising will be considered and responded to by the Programme Team as part of the Annual Review Action Plan (ARAP) meetings.
The programme complies with University standards in relation to the above, and also involves clinicians in monitoring standards of programme provision and quality of practice placements. 
The Lead Midwife for Education meets every 6-8 weeks with the individual Heads of Midwifery to discuss both clinical and educational issues, including outcome of reviews in both arenas.
The Programme Leader, members of the academic team and Trust site clinicians meet at regular intervals throughout the academic year to discuss both clinical and educational issues and encourage collaboration in relation to the student experience and assessment.
New members of staff are supported by the midwifery team and allocated a mentor from within the School of Health.


	18 Indicators of quality and standards

	N/A 


	19 Date of approval or revision
	Approved 2012, revised September 2014, UMF Review Panel Approval May 2018


	20 Appendices 
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	Programme to Module Learning Outcomes Map
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	Intermediate Award Learning Outcomes 
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	Appendix 4
	Award Map (Curriculum Team official version ONLY)

	Appendix 5
	PSRB requirements (if appropriate)


Guidance on preparing programme specifications is available on the QAA website at: http://www.qaa.ac.uk/academicinfrastructure/programSpec/default.asp. 
Appendix 1: Programme to Module Learning Outcomes Map
	
	Compulsory / Designated
	Section A: 
Subject Knowledge, Understanding and Skills PLOs
	Section B: Changemaker and Employability Skills PLOs

	Level 4:
	
	A1
	A2
	A3
	A4
	A5
	A6
	A7
	B1
	B2
	B3

	MID1020P
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	x
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	x
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	X
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	x
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	Level 5: 
	C/D
	A1
	A2
	A3
	A4
	A5
	A6
	A7
	B1
	B2
	B3

	MID2025P
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	MID2031
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	Level 6: 
	C/D
	A1
	A2
	A3
	A4
	A5
	A6
	A7
	B1
	B2
	B3

	MID3024P
	c
	x
	x
	x
	x
	
	x
	
	x
	x
	x

	MID3025
	c
	
	x
	x
	
	x
	
	x
	x
	x
	x

	MID3026
	c
	
	
	
	
	x
	x
	x
	x
	x
	x

	MID3027
	c
	
	
	
	
	
	
	
	
	x
	

	MID4004
	c
	
	
	
	
	x
	x
	x
	x
	x
	x


Appendix 2: Learning Outcomes for Intermediate Awards
	Certificate of Higher Education

	The award of a Certificate of Higher Education indicates that, with detailed guidance, students will be able to: 
Subject-Specific Knowledge, Understanding and Application (max 3)
1. demonstrate knowledge of the underlying concepts and principles associated with their area(s) of study, and an ability to evaluate and interpret these within the context of that area of study; 

2. demonstrate an ability to present, evaluate and interpret qualitative and quantitative data, in order to develop lines of argument and make sound judgements in accordance with basic theories and concepts of their subject(s) of study; and

3. evaluate the appropriateness of different approaches to solving problems related to their area(s) of study and/or work.
Employability and Changemaker Skills 
4. work collaboratively, making connections with peers.

5. use their knowledge to identify opportunities for change.

6. use evidence to generate impact for themselves and their communities.



	Named Diploma of Higher Education 

	The award of a Diploma of Higher Education indicates that with guidance students will be able to:
Subject-Specific Knowledge, Understanding and Application (max 5)
1. demonstrate knowledge and critical understanding of the well-established principles of their area(s) of study, 
and of the way in which those principles have developed

2. demonstrate the ability to apply underlying concepts and principles outside the context in which they were first studied, including, where appropriate, the application of those principles in an employment context

3. demonstrate knowledge of the main methods of enquiry in the subject(s) relevant to the named award, and ability to evaluate critically the appropriateness of different approaches to solving problems in the field of study
Employability and Changemaker Skills 
4. create collaboratively through professional connections.

5. be socially responsible and use their knowledge to manage opportunities for positive change.

6. use evidence and reflection to develop themselves and generate positive impact on their work with others.



Appendix 3: ASSESSMENT MAP
	Assessment
Type
Module Code
	AS
(assignment)
	ES
(essay)
	EX
(exam)
	PJ
(project)
	PR
(practical)
	PS
(presentation)
	TC
(time-constrained)

	Level: 4
	
	
	
	
	
	
	

	MID1020P
	x
	
	
	
	
	
	

	MID1021
	x
	
	
	
	x
	
	

	MID1022
	
	x
	
	
	
	
	

	MID1023
	x
	
	
	
	
	x
	

	MID1024
	
	
	
	
	
	
	x

	Level: 5
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Appendix 4: Award Map
The table below outlines requirements for final and intermediate awards. The credits achieved must be from the correct Award Map.
	Academic award 
	Credits
	Eligibility for NMC Register


	BSc (Hons) Midwifery
	360 relevant credits plus successful completion of MID1024, MID2031, MID3022 and MID3027
	Yes

	BSc Family Health 
	300 credits with at least 60 at Level 6
	No

	Dip HE Family Health 
	240 credits with at least 120 at Level 5 
	No

	Cert HE
	120 credits at Level 4
	No


Appendix 5: PSRB Requirements
	Midwifery students must meet the requirements of the EU Directive, Articles 40–42 of 2005/36/EC and the current Midwifery Standards the principle requirements for the training of midwives, in addition to successful completion of their programme in-order to be recommended for inclusion on the NMC register.

The Programme Learning Outcomes reflect the NMC competence requirements for pre-registration midwifery programmes (2009), the QAA national qualifications framework for higher education (2001) and The UK Quality Code for Higher Education (QAA, 2012). Students will also be required to maintain a clinical log to enable them to demonstrate achievement of EU Directive 2005/36/EC.




� Skills also include capabilities, behaviours and attributes
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