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PROGRAMME SPECIFICATION

for an UG Programme Leading to an Award of

BSc Nursing Honours
The University of Northampton
Unless otherwise stated all sections must be completed.

	1 Awarding Institution
	 The University of Northampton

	2 Teaching Institution
	The University of Northampton 

	3 Programme Accreditation
	Nursing and Midwifery Council

	4 Final Award
	RN/BSc (Hons) 
Adult Nursing

Children’s Nursing

Mental Health Nursing

Learning Disability Nursing

	5 Title of Programme/Route/Pathway
	Pre-Registration Nursing

RN/BSc (Hons) 

Adult Nursing

Children’s Nursing

Mental Health Nursing

Learning Disability Nursing

	6 UCAS Code
	Adult B700 Mental Health B710 Learning Disability B703 Child B702

	7 Benchmarking Group (QAA or other) where appropriate
	http://www.qaa.ac.uk/en/Publications/Documents/SBS-Health-Studies-16.pdf



	8 Programme Mission Statement

	The programme provides the structure within which the course team deliver the BSc (Hons) in Pre-registration Nursing, based on the Nursing and Midwifery Standards (Sept 2010).  Student nurses will develop the appropriate clinical, professional and academic standards required of their chosen field of nursing; Adult, Child, Learning disability or mental health. 


	9 Programme Learning Outcomes (normally a maximum of 12)
All learning and teaching at the University of Northampton is undertaken using an Active Blended Learning methodology (ABL) in line with a University-agreed definition. This may not necessarily be the case for iterations of the modules on this Programme when taught at partner delivery institutions.

	By the end of this Programme, with limited guidance, students will be able to:

	A: Subject Knowledge and Understanding and Application

	A1
	Practice autonomously, utilising a range of generic and specialist skills, to deliver high quality compassionate holistic patient centred care, relevant to the designated field of nursing practice

	A2
	Act ethically and within legal frameworks to safeguard the public and be responsible and accountable for safe evidence-based nursing practice.

	A3
	Demonstrate a range of leadership skills and qualities in order to supervise and manage others, contributing to planning, designing, delivering and improving future services.

	A4
	Critically analyse the factors which influence an individual’s response to health and illness, seeking out every opportunity to promote health and prevent ill health.

	A5
	Critically and analytically, assess, plan, implement and evaluate complex care required by users within the relevant field of practice. 

	A6
	Demonstrate professionalism and integrity, working within ethical and legal boundaries and processes, to maintain and enhance standards of care.

	A7
	Communicate effectively using a wide range of strategies, interventions, and alternative forms of communication technologies.

	A8
	Question and sensitively explore how people’s lifestyles, environments and location of care delivery influence their health and well-being.

	A9
	Demonstrate sensitivity in relation to the individual cultural and religious values, beliefs and needs of others.

	B: Employability and Changemaker Skills
 (min 3, usually 1 per category)

	Change: B1
	Apply the appropriate evidence base and research findings to inform decision making and implement change in the organisation and delivery of health care

	Self-Direction: B2
	Demonstrate how reflection has resulted in new learning about self and others in order to enhance practice by implementing contemporary practice.

	Collaboration: B3
	Work collaboratively in partnership with other health and social care professional and agencies, service users, carers, and families, ensuring a patient centred approach and a shared decision-making process.


 
	10 Learning Outcomes for Intermediate Awards

	Students who leave their programme early may be eligible for an intermediate award. Intermediate awards recognise that students who have successfully completed assessments for part of their programme have achieved the learning outcomes for an intermediate award. 

The intended learning outcomes for Certificates and Diplomas in Higher Education are listed in Appendix 2.
Ordinary Degrees:
The learning outcomes for an Ordinary Degree at Undergraduate Level are the same as those for the Honours Degree. Any differences are in the extent to which individual outcomes have been realised within the total credits studied at Level 6 as identified within the individual student transcript.
PG Certificates and Diplomas:
The learning outcomes for Intermediate Awards at Master’s Level are the same as those for the final award. Any differences are in the extent to which individual outcomes have been realised within the total credits studied at Level 6 as identified within the individual student transcript.


	11 PSRB Requirements

	Where appropriate, please use this box to indicate where any PSRB requirements addressed by this programme, and any associated mapping documentation, can be found (Appendix 5 if appropriate, or link to separate document). 
If this isn’t relevant, please put N/A in the box.



	12 Assessment strategy

	State programme's approach to assessment, indicating that assessment for the award has been considered holistically. Relate strategy to method of delivery e.g. work-based learning, – how assessment methods chosen are suitable to particular types of learning. The Assessment Map (Appendix 3) should also be completed to show assessment types against modules at each level. 
A variety of assessment methods enhance the overall validity and reliability of the assessment process and ensure consistent professional standards are maintained, alongside the promotion of quality assurance and enhancement. The assessment process also enables students to demonstrate the application of theoretical concepts to professional practice, and the importance of understanding and analysing the evidence base underpinning practice in the work-place.

The specific nature of the assessments within modules are relevant to the topic areas and are outlined in each module specification.  To ensure assessment is effective, relevant and fair, a variety of modes of assessment are used.  These include, but are not limited to: essays, case studies, reflective accounts, unseen examinations, debates, presentations and portfolios of evidence.

50% (2300 hours) of the programme are formally assessed by qualified assessors through the electronic portfolio of practice. Each student undertakes 6 practice learning opportunities assessed in practice. These are formally assessed through a yearly portfolio of evidence, affording the student the opportunity to complete the required learning outcomes. The achievement of learning outcomes in years 1 and 2 of the programme are graded at pass/fail; the first practice learning opportunity in year 3 will be graded at pass/fail; but the final placement is graded.
Students have the opportunity to repeat referred items of assessment in accordance with the University Modular Framework regulations and the professional council requirements (the supplementary regulations reflect that all items of assessment must be passed and allow students the automatic right to repeat as a part time student, theory modules)  All assessments are marked according to the QAA descriptors and graded as either pass or fail.  Supplementary regulations ensure that practice modules (P) can be failed with one further opportunity to redeem. The failure of practice will result in termination of studies.
Students studying at the UoN campus in Northampton will also receive an additional 2 hours of assessment coaching per 20 credit module, in line with our Integrated Learner Support model.


	13 Programme structure

	See Award Map (Appendix 4).  

The BSc (Hons) Pre-registration nursing programme is delivered over three years (4600 hours) and provides 50% theoretical modules (2300 hours) and 50% Practice learning opportunities (2300 hours), assessed through a combination of Practice portfolio (3 x 50 credits) and Practice Development Modules (3 x 10 credits). The practice opportunities offer main hub experiences where the practice assessor is based, and shorter informal insight visits where students can observe and participate in practice. 
Within the programme there are two progression points, at the end of year 1 and the end of year two. The programme offers both generic and field related competencies in each of the three years of the programme, from level 4 through to level 6. The student will be expected to successfully achieve 120 credits (60 credits theory/60 credits in practice modules) at each level of the programme in order to obtain the BSc (Hons) award. 

The educational programme offers field specific nursing practice programmes in adult, children, mental health and learning disability nursing.

The programme is structured as follows:

Year 1 Level 4 (120 credits)

30  credit Personal and Professional Self (Generic module)
10  credit  Anatomy and Physiology module
20  credit  Field specific theoretical module
10  credit  Practice Development (1) Module
50  credit  Practice Learning Module
Year 2 Level 5 (120 credits)

20 credits Applied Research in Public Health (Generic Module)

2 x 20 credit or 1 x 40 credit field specific module(s)

10 credit Practice Development (2) Module

50 credit Practice Learning Module

Year 3 Level 6 (120 credits)

30 credits Field specific theoretical module incorporating shared learning associated with leadership, team working, and service improvement.

40 credit practice focused project (Dissertation) Generic shared module

10 credit Practice Development (3) Module

40 credit Practice Learning Module
0   credit Numeracy module (to meet NMC requirements)
The theoretical components of the programme are delivered as Active Blended Learning. The intention is to adopt a more flexible, blended approach to learning, as suggested by the NMC and to incorporate the Values associated with the development of the new Waterside Campus. A range of specifically purchased software programmes support learning: Pebble pad, Safe Medicate, Elsevier Clinical skills, Collaborate and the use of NILE (Blackboard)
Students access the programme on both a full time and part time basis. Opportunity exists in line with NMC guidance for applicants to seek credit and exemption from appropriate learning outcomes/modules within the programme through a system of AP(E)L. For entry to 2nd Registration routes, candidates must have a live nursing registration and have been qualified for a minimum of six months.


	14 Admissions Policy and Criteria

	The University of Northampton admissions policy applies.

In addition to the University’s General Requirements for Entry applicants should normally have or have the equivalent of: 
· An agreed entry tariff as advertised on the university web pages and GCSE Grade C or equivalent qualifications in English and Math
· Evidence of recent study in the last 5 years.
· Evidence of engagement with people such as working with the public, or work experience in a health care setting.
· Applicants should be able to evidence:

· Commitment, understanding and motivation to undertake nursing. This may be demonstrated through previous healthcare experience or at interview. 

· Evidence of entry qualifications specific to the requirements of the programme, evidenced through application. 

· Ability to meet the NMC (2010) Standards for pre-registration nursing education - Standards 1-3.
· Admissions Procedures and Selection Criteria
· Applicants are selected for offer or invited to interview on the basis of information provided in the application form, the personal statement and academic reference.

· The following criteria are taken into account:

· Formal qualifications and experience

· Evidence of written English

· Predicted grades

· Commitment and enthusiasm for chosen field of nursing
Include any special admissions requirements. 
Evidence of good character and health as demonstrated by:
a. Satisfactory DBS clearance:

Applicants are informed that if they are offered a place on the programme they will be engaged in “regulated activity” involving vulnerable adults and children as part of their course. The School of Health has a legal requirement to obtain an Enhanced Disclosure from the applicant by way of the Disclosure and Barring(previously CRB) declaration form. The offer of a place on the programme will be subject to satisfactory clearance by the DBS process.

Applicants are directed to following website for information -

http://www.crb.homeoffice.gov.uk/
b. Satisfactory Occupational Health Assessment.

All applicants with an offer of a place on the programme are required to complete an Occupational Health assessment form and must also attend the Occupational Health pre-arranged appointment at their host site.
Selection Processes:

Application forms are screened using a specific screening form, and applicants meeting the selection criteria are invited to selection days which include a values-based recruitment process. This process is fully developed with service users and cares and students are interviewed in partnership with practice learning partners.
Selection decisions are collaborative and transparent with grading tools used by:
c. Clinical representatives – Trust Managers

d. Service Users

e. Members of the nursing academic team.

The nursing fields admissions team are committed to:

· Promoting equality of opportunity for all applicants.

· Elimination of unfair discrimination.

· Recruitment of students from diverse educational and social backgrounds.

· Enabling applicants with special or additional needs to realise their full potential.

· Recognition and Accreditation of applicants prior learning which they may have experienced through other awarding bodies.

As stated in the University of Northampton Admissions policies and procedures -

http://www.northampton.ac.uk/info/200259/equality-and-diversity/901/policies&procedures.

http://www/northampton.ac.uk/downloads/dowload/388/disability-disclosure-and-confidentiality-guidance
http://www.northampton.ac.uk/info/200258/equality-and-diversity/1118/widening-participation
The delivery of the BSc (Hons) in Pre-registration Nursing embraces both the ethos of widening participation (WP) and Life Long learning initiatives (HEFCE 2001, 2006), therefore there are a variety of admission routes to the programme. The programme delivery teams adopt a blended approach to learning, teaching and assessment which will reflect both experiential and academic learning.



	


	15 Assessment Regulations

	Modular framework regulations apply, including any proposed supplementary regulations.
For programmes outside of a framework, or accredited by a professional body, state the document containing assessment regulations.
Standards for Pre-registration Nursing Education (NMC Sept 2010)


	16 Support for learning  

	Indicate support provided by the programme for student learning, eg: special resources, induction and careers programmes, online tutorials etc. Relate support to methods of delivery eg: work-based learning.

Include standard statements:
At institutional level support includes those services offered by Library and Learning Services, Information Technology Services and Student Services (please refer to The University of Northampton website http://www.northampton.ac.uk/ and click on current students). In addition, the Learning Development team provides support for study skills.
At programme level the support includes;

A full induction to the both the programme and the placement host. At induction the following information is provided to students;

· Programme Handbooks

· Study Skills Guide 

· Module Handbooks

· Academic and Personal Profile (Practice portfolio)

· Mandatory Skills Workbooks and Guidance

· The University of Northampton Student Guide

· Handbook of Regulations and Codes of Practice

In addition, all students will be supported throughout the programme through access to;

Field  Co-ordinators; work to ensure the academic integrity, relevance and coherence of the field specific elements of the programme and the student experience. 
Personal Academic Tutor: Every student on the degree programme is allocated a Personal Academic Tutor who oversees both the academic and personal progress of their personal students throughout the duration of their programme of study and is the primary contributor to any reference which The University provides for students on completing their course.
Practice Development Lecturers (PDL): Students also have opportunities throughout the course to work with senior, experienced clinicians who have been prepared to support students undertaking work-based learning experiences. Employed by the University, the role of Practice Development Lecturers is to effectively prepare and support pre-registration students for and on placement within designated areas of clinical placement responsibility. 
Mentors in Clinical Practice: Every student is supported, guided and assessed in the clinical aspects of their practice by a named mentor in every placement. In the final 12-week placement, the student’s mentor will be a sign-off mentor who makes a final judgement of competence, based on the evidence that the student is safe and effective in practice at the end of the programme.
All students studying at the UoN campus in Northampton will also receive an additional 6 hours of embedded academic skills development at each level of the programme of study. These will be shared across core modules and will cover academic and digital skills from Library and Learning Services teams, and employability and changemaker skills development from the Changemaker Hub.



	17 Evaluation and quality enhancement 

	Include standard statement:

The University of Northampton has several methods for the monitoring and enhancing of academic quality and standards. These include:

·         External Examiners

·         Boards of Examiners

·         Annual Review processes via Annual Review Action Plans (Annual RAPs)

·         Student-Staff Liaison Committees

·         Periodic Subject Review

·         Student evaluation surveys (including module reviews)

The guidelines set out in the Annual Review Handbook require that the Programme Team operates a continuous process of self-review via an Annual Review Action Plan (ARAP) whereby programme quality is progressively enhanced and good practice shared.

The programme is continuously monitored by the Programme Team through the receipt of both formal and informal feedback. Informal student feedback is continuously sought and responded to by the Programme Team as a major part of the monitoring process. More formal feedback is obtained from students via module reviews carried out annually and other forms of student surveys. Student representatives are invited to attend the Student-Staff Liaison Committee meetings where they have the opportunity to raise issues of concern for discussion. Further formal feedback is obtained from the External Examiner, who normally visits the University at least once per academic year to examine various aspects of the programme and submits a written report to the University at the end of each academic year. Any matters arising will be considered and responded to by the Programme Team as part of the Annual Review Action Plan (ARAP) meetings.
The programme is also subject to external scrutiny through the use of the Partnership Quality Assurance Framework(PQAF) from the following workforce and professional organisations;

Department of Health

Nursing and Midwifery council

Higher Education Institutions

National Health Service

The degree pre-registration nursing programme has been specifically designed to meet the requirements laid down by the Standards for Pre-registration Nursing Education published by the Nursing and Midwifery Council (NMC) in 2010. Therefore, the delivery of this programme will not only by subject to its successful validation by the University of Northampton, but also approval will be sought by the NMC. The programme will also be annually reviewed by its local commissioning groups and the local healthcare economy through the Education Review Meeting, as well as annually by the NMC.



	18 Indicators of quality and standards

	Include, for example, HEFCE Research Assessment Exercise outcomes, positive feedback from professional body accreditations, positive outcomes from other forms of external scrutiny. 
NMC Review LD Provision (2016) identified an action Plan for improvement which has been implemented and signed off
PSR September 2017



	19 Date of approval or revision
	2010 (Validation)

Sept 2017 (PSR)


	20 Appendices 

	Appendix 1
	Programme to Module Learning Outcomes Map

	Appendix 2
	Intermediate Award Learning Outcomes 

	Appendix 3
	Assessment Map

	Appendix 4
	Award Map (Curriculum Team official version ONLY)

	Appendix 5
	PSRB requirements (if appropriate)


Guidance on preparing programme specifications is available on the QAA website at: http://www.qaa.ac.uk/academicinfrastructure/programSpec/default.asp. 
Appendix 1: Programme to Module Learning Outcomes Map
Enter the Module Codes in the left hand column and indicate which modules address which PLOs into the appropriate cells. 
P = Practice module. S = Shared across all fields. A = Adult only. C =child only. LD = Learning disability only. MH = Mental health only
	
	Compulsory / Designated
	Section A: 
Subject-Specific Knowledge, Understanding and Application PLOs
	Section B: Employability and Changemaker Skills PLOs

	Level 4:
	
	A1
	A2
	A3
	A4
	A5
	A6
	A7
	A8
	A9
	B1
	B2
	B3

	NPR1016
	C (S)
	X
	X
	
	
	
	
	
	
	
	X
	X
	

	NPR1017P
	C(S)
	X
	X
	
	
	
	
	X
	
	
	
	X
	X

	NPR1018
	C(MH)
	X
	
	
	
	X
	
	
	
	
	X
	
	

	NPR1019
	C(LD)
	X
	
	
	
	X
	
	
	
	
	
	
	

	NPR1020
	C(A)
	X
	X
	
	
	X
	
	
	
	
	X
	X
	

	NPR1021
	C(C)
	X
	
	
	
	
	
	X
	X
	
	
	
	X

	NPR1025
	C(S)
	X
	X
	X
	X
	
	X
	X
	
	X
	X
	X
	

	NPR1026
	C(S)
	
	
	
	X
	
	
	
	
	
	
	X
	

	Level 5: 
	C/D
	A1
	A2
	A3
	A4
	A5
	A6
	A7
	A8
	A9
	B1
	B2
	B3

	NPR2056
	C(S)
	
	
	
	X
	
	
	
	X
	
	X
	
	

	NPR2057
	C(S)
	X
	X
	
	
	
	X
	
	
	
	X
	X
	

	NPR2058P
	C(S)
	X
	X
	X
	
	X
	X
	X
	
	X
	X
	
	X

	NPR2059
	C(MH)
	X
	
	
	X
	X
	
	X
	
	
	X
	
	

	NPR2060
	C(MH)
	
	X
	
	X
	
	
	
	
	
	
	
	

	NPR2061
	C(A)
	
	
	
	X
	
	
	X
	
	
	
	
	X

	NPR2062
	C(A)
	
	
	
	X
	X
	
	X
	
	
	X
	
	

	NPR2063
	C(C)
	X
	X
	
	X
	
	
	
	X
	
	
	
	

	NPR2065
	C(C)
	
	
	
	X
	
	
	
	X
	
	
	
	X

	NPR2066
	C(LD)
	X
	X
	
	X
	
	
	X
	
	
	
	
	

	Level 6: 
	C/D
	A1
	A2
	A3
	A4
	A5
	A6
	A7
	A8
	A9
	B1
	B2
	B3

	NPR3027
	C(S)
	X
	X
	
	
	
	
	
	
	
	X
	
	X

	NPR3028P
	C(S)
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	
	

	NPR3029
	C(MH)
	
	X
	
	
	X
	X
	
	
	
	
	X
	

	NPR3030
	C(LD)
	
	X
	X
	
	X
	X
	X
	
	
	X
	X
	

	NPR3031
	C(C)
	X
	X
	X
	
	X
	X
	
	
	
	X
	X
	X

	NPR3032
	C(A)
	
	
	X
	
	X
	X
	
	
	
	X
	X
	

	NPR4003
	C(S)
	
	X
	
	
	
	
	
	
	
	X
	X
	


Appendix 2: Learning Outcomes for Intermediate Awards

	Certificate of Higher Education

	The award of a Certificate of Higher Education indicates that, with detailed guidance, students will be able to: 
Subject-Specific Knowledge, Understanding and Application (max 3)
1. demonstrate knowledge of the underlying concepts and principles associated with their area(s) of study, and an ability to evaluate and interpret these within the context of that area of study; 


2. demonstrate an ability to present, evaluate and interpret qualitative and quantitative data, in order to develop lines of argument and make sound judgements in accordance with basic theories and concepts of their subject(s) of study; and


3. evaluate the appropriateness of different approaches to solving problems related to their area(s) of study and/or work.
Employability and Changemaker Skills (max 3, drawn from the ChANGE Project)
4. work collaboratively, making connections with peers.

5. use their knowledge to identify opportunities for change.

6. use evidence to generate impact for themselves and their communities.


	Named Diploma of Higher Education [to be completed by the Programme Team. Delete this box if your DipHE is unnamed]

	The award of a Diploma of Higher Education indicates that with guidance students will be able to:

Subject-Specific Knowledge, Understanding and Application (max 5)

1. Analyse the theoretical basis of differing research paradigms, searching and critically appraising the literature and demonstrating the principles of scientific enquiry and research processes to develop a research question. 

2. Analyse the context of health care practice within the UK, demonstrating awareness and sensitivity to cultural diversity in values beliefs and skills.

3. Using an appropriate evidence base to scope of practice, critically reflect on the physical and psycho-social pathologies and co-morbidities on the service user and demonstrate how this may impact upon intervention or management.
4. Demonstrate effective and professional use of verbal and written communication with service users, carers and members of the multi-disciplinary team.

5. Demonstrate safe practice in relation to personal safety, moving and handling, use of equipment and infection control

Employability and Changemaker Skills (max 3, drawn from the ChANGE Project)

6. create collaboratively through professional connections.


7. be socially responsible and use their knowledge to manage opportunities for positive change.

8. use evidence and reflection to develop themselves and generate positive impact on their work with others.


	Unnamed Diploma of Higher Education [delete this box if your Dip HE is named]

	The award of a Diploma of Higher Education indicates that with guidance students will be able to:

Subject-Specific Knowledge, Understanding and Application (max 5)

1. demonstrate knowledge and critical understanding of the well-established principles of their area(s) of study, and of the way in which those principles have developed


2. demonstrate the ability to apply underlying concepts and principles outside the context in which they were first studied, including, where appropriate, the application of those principles in an employment context


3. demonstrate knowledge of the main methods of enquiry in the subject(s) relevant to the named award, and ability to evaluate critically the appropriateness of different approaches to solving problems in the field of study


4. evidence an understanding of the limits of their knowledge, and how this influences analyses and interpretations based on that knowledge.

Employability and Changemaker Skills (max 3, drawn from the ChANGE Project)

6. create collaboratively through professional connections.


7. be socially responsible and use their knowledge to manage opportunities for positive change.


8. use evidence and reflection to develop themselves and generate positive impact on their work with others.



Appendix 3: ASSESSMENT MAP

[add or delete items as necessary]

	Assessment

Type

Module Code
	AS
(assignment)
	DI
(dissertation)
	ES
(essay)
	CP        (Care plan)
	EX
(exam)
	MC
(multiple choice)
	OSCE
	OR
(oral)
	PF
(performance)
	PJ
(project)
	PR
(practical)
	PS
(presentation)
	TC
(time-constrained)

	
	
	Level: 4

	NPR1016
	
	
	X
	
	
	
	
	
	
	
	X

	
	

	NPR1017P
	
	
	
	
	
	
	
	
	
	
	X
	
	

	NPR1018
	
	
	X

	
	
	
	
	
	
	
	
	
	

	NPR1019
	
	
	X
	X
	
	
	
	
	
	
	
	
	

	NPR1020
	
	
	X
	
	
	X
	
	
	
	
	
	
	

	NPR1021
	
	
	X
	X
	
	
	
	
	
	
	
	
	

	NPR1025
	X
	
	
	
	
	
	
	
	
	
	
	
	

	NPR1026
	
	
	
	
	
	X
	
	
	
	
	
	
	

	
	
	Level: 5

	NPR2056
	X
	
	
	
	
	
	
	
	
	
	
	
	

	NPR2057
	
	
	X
	
	
	
	
	
	
	
	X
	
	

	NPR2058P
	
	
	
	
	
	
	
	
	
	
	X
	
	

	NPR2059
	
	
	X
	
	
	
	
	
	
	
	
	
	

	NPR2060
	
	
	X
	
	
	
	
	
	
	
	
	
	

	NPR2061
	
	
	
	X
	
	X
	
	
	
	
	
	
	

	NPR2062
	
	
	
	
	
	
	
	X
	
	
	
	
	

	NPR2063
	X
	
	X
	
	
	
	
	
	
	
	
	
	

	NPR2065
	
	
	
	
	X
	
	X
	
	
	
	
	
	

	NPR2066
	X
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	Level: 6

	NPR3027
	
	
	X
	
	
	
	
	
	
	
	X
	
	

	NPR3028P
	
	
	
	
	
	
	
	
	
	
	X
	
	

	NPR3029
	X
	
	X
	
	
	
	
	
	
	
	
	
	

	NPR3030
	X
	
	
	
	
	
	
	
	
	
	
	
	

	NPR3031
	X
	
	X
	
	
	
	
	
	
	
	
	
	

	NPR3032
	X
	
	X
	
	
	
	
	
	
	
	
	
	

	NPR4003
	
	X
	
	
	
	
	
	
	
	
	
	
	


� Skills also include capabilities, behaviours and attributes
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