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PROGRAMME SPECIFICATION 

For a Programme Leading to an Award of 

Post Graduate Certificate in Practice Education
	1 Awarding Institution
	The University of Northampton

	2 Teaching Institution
	The University of Northampton 

	3 Programme Accreditation
	The University of Northampton

	4 Final Award
	Post Graduate Certificate

	5 Title of Programme/Route/Pathway
	Post Graduate Certificate in Practice Education

	6 UCAS Code
	N/A

	7 Benchmarking Group (QAA or other) where appropriate
	QAA (2015) Characteristics Statement; Master’s Degree Modules MIDM006 & MIDM007 are additionally Nursing and Midwifery Council approved and benchmarked against the current NMC (2008) Standards to Support Learning and Assessment in Practice with the award PgCert Practice Education also recognised by the Nursing and Midwifery Council as being delivered by the University of Northampton. 


	8 Educational aims of Programme

	· To create the opportunity for learners to enhance their level of critical analysis, appraisal and research in order to advance the application of evidence within the field of practice education.

· To facilitate the use of evidence based literature/research/developments, and the theoretical knowledge that exists within each of the programme modules.

· To be self-directed acting autonomously in leading, planning implementing and evaluating activity associated with practice education.

· To facilitate the development of critical thinking to address complex issues relating to inter-professional education.

· To recognise the value of continuous professional development in order to rationalise present day practice education, accommodating both local and national agendas for inter-professional practice.

· To enable the development of a broad knowledge base and skill set applicable to a range of health and social care environments which encourages reflexivity, informing and enhancing future educational activity.




	9 Learning outcomes of a programme and teaching, learning and assessment strategies

	A Knowledge and understanding 

A – Knowledge and understanding 

A1

Critically examine key issues/drivers associated with teaching, learning and assessment, and implement appropriate strategies within the learning environment.

A2

Critically evaluate evidence based practice associated with quality assurance and quality enhancement, and lead and manage these processes effectively.

A3

Critically explore and evaluate areas for service improvements and formulate, implement and evaluate appropriate responses to support change. 

A4.

Critically review the effectiveness of interprofessional working in response to the identification and meeting of assessed need eg environmental; social, emotional and behavioural. 

A5

Formulate a critical understanding of concepts, theoretical principles and methodologies underpinning all effective evidence based interventions and research, and apply these appropriately.
	Teaching/learning methods

Active Blended Learning activities supported via NiLE (virtual learning environment). Emphasis will be placed upon interactive techniques including:

Tutorials / seminars

Active Blended learning activities

Workshop activities

Independent and directed study

Action learning

Discussion and debate

Group work

Work-based learning.



	B – Subject specific/practical skills 

B1

Critically appraise collaborative working strategies and implement and support those that use person respecting methods to promote concepts of empowerment, ethical decision making.

B2

Critically discuss a range of quality assurance and enhancement measures appropriate to interprofessional educational activity e.g. ethical and legal issues; personal sphere of competence; clinical/resource governance; resource management.
B3

Critically analyse the philosophical underpinnings associated with research activity and apply these appropriately.

B4
Critically explore and actively promote leadership strategies within an interprofessional educational context.

	Assessment
A range of assessment strategies which enable the demonstration of knowledge, synthesis and critical analysis/evaluation in a variety of forms are utilised within this award:

Action Learning including presentations

Critical Review

Portfolio 

	C Key skills

C1 Communicate clearly and effectively using appropriate, oral, written and graphical formats, with clear objectives, coherent argument development, the use of appropriate evidence or case studies, showing independent thinking, analytical rigor and the critical evaluation required of advanced practitioners in health and social care.

C2 Exercise initiative and personal responsibility in consideration of appropriate professional practice.

C3 Be an independent and self-critical learner, managing own requirements for continuing professional development. 

Maintain co-operative working relationships promoting group motivation and negotiate and handle conflict with confidence.
C4 Engage in critical reflection to develop skills of self-appraisal and insight into practice.


	 


  
	10 Learning outcomes for Intermediate Awards

	Not applicable.


	11 Key skills strategy 

	The approach taken to the development of key skills has been informed by (i) the university key skills framework for masters level courses, (ii) the NMC (2008) standards to support learning and assessment in practice, and (iii) the current QAA statement of academic standards for masters.  

Skills will be developed throughout the programme via a variety of student experiences and interactions with tutors and with service colleagues.  Students will attend a combination of lectures, workshops, group and individual tutorials and engage in on-line learning activities.  The focus will be on interactive and applied learning through which students will be encouraged to identify and critically engage with academic material and consider how this may be applied in practice as Practice Teachers (NMC 2008) or Practice Educators.
Given the nature of the programme of study, there will be a considerable emphasis on helping the learner to undertake a self-evaluation to identify their professional competences relating to practice education and areas for improvement/further studies.  Through engagement with the programme and Personal Academic Tutor, students will identify an individual focus realted to their professional practice that meets their learning objectives.


  

	12 Assessment strategy

	The assessment strategies in this programme offer students the opportunity, through critical reflection, to review their personal learning within a professional context and potential for lifelong learning (QAA, 2015; NMC, 2008). 

During the programme, students will complete assessment items that allow them to engage with the academic literature underpinning contemporary practice education within health and social care settings. The variety of forms of student assessment used will enhance the overall validity and reliability of the assessment process and ensure consistent professional and academic standards are maintained. The ethos is supported by the QAA (2012, 2015) review process which considers student development and achievement to be an important aspect of educational audit. Across modules, there is an emphasis on ‘application of learning’ which is reflected in the assessment methods; students will be able to demonstrate the application of theoretical concepts to their area of professional practice and critically evaluate the extent to which work-based practice education is underpinned with a sound knowledge base. 
The assessment criteria for this programme complies with the University Modular Framework (UMF) regulations and have been developed with reference to the HEQF Credit Level 7 Grade Criteria. The University of Northampton Assessment and Feedback policies are utilised to guide assessment, marking, moderation and feedback processes. The only exemption to the UMF regulations applies to both MIDM006 and MIDM007 due to professional body requirements (NMC). Students must achieve a pass grade for all elements of assessment for each module.
Student performance and progression is overseen by the Programme Leader and measured using the HEQF grade criteria in the assessment and moderation process for all modules. All assessed work is considered by a subject/profession specific External Examiner.


	13 Programme structure

	See award map appendix 1.  

This programme is specifically designed to attract appropriately qualified and experienced registered practitioners in health and social care who are seeking to develop their role as a Practice Educator or Practice Teacher (NMC, 2008)

Students will be able to access this programme via a part-time route and it is anticipated that in normal circumstances it will be completed within 1-3 years, or if greater flexibility is required completion within a 5-year period.
Mode of Delivery

This award will be available as part-time study. Students would normally expect to complete a PG Certificate within one to three calendar years.  

Example delivery:

Year 1: Sept 2018 MIDM006, Feb 2019 MIDM007
Alternative delivery:
Year 1 Feb 2019 MIDM007, Sept 2019 MIDM006

(Completion of full award 1 year)

Each module MIDM006 and MIDM007 is currently offered once per year.


	14 Admissions Policy and criteria

	Admissions requirements:
· There are three admissions routes to this award:
· 1.  Standard Application:  Applicants will normally hold a first or second class Honours degree from a UK University or its equivalent from elsewhere and be registered as a health or social care professional.  Where professional body registration does not currently apply, applications will be considered individually by the Programme Leader.
Students should normally possess at least 2 year’s relevant professional experience, as identified by the Nursing and Midwifery Council. Students must have access to an appropriate learner within the health or social care setting (i.e. SCPHN student, specialist practice student, student nurse/midwife/occupational therapist/paramedic, student teacher, student social worker or a staff training role, to enable fulfilment of the module learning outcomes (and NMC requirement).
Where students do not currently hold a degree but are working as practitioners, access to the award is available via the Associate Student route following consideration by the Programme Leader.  
 
2.  Admission with Accredited Certificated Learning (Recognition of APCL)

Students may enter this award with recognition of academic credits previously achieved at Level 7.  The standard University APCL regulations will apply and as such, students will normally have achieved such credits within the past five years.  Students may apply for APCL at the point of admission for those credits of study which are clearly linked to the outcomes of the Post Graduate Certificate in Practice Education award and which demonstrate the core values of relevance to contemporary clinical practice and application of learning within a work environment.

The relevance of the APCL claim will be determined by the Programme Leader at the point of application.  Students may only make an APCL claim for a maximum of 40 credits at PG Cert level. 

3.Admission as an Associate Student:

Finally, admission to the programme may also be made via the Associated student route in which students may study a maximum of 30 credits. Progression on the full award is subject to satisfactory completion of the 30 credit study.  

 

Admissions process
Admission to the programme will be carried out in accordance with the University Admissions Policy and Academic Regulations.  Final decisions on admission will rest with the Programme Leader.  In considering students for admission to postgraduate study, the Programme Leader, or their nominee, will assess the student's capacity to,
· cope with the demands of the programme
· benefit from the course
For both of the modules identified within this programme, students are required to be professional health or social care registrants and/or have access to a specific working environment to support their learning.  Careful attention will be placed on the initial discussion with the Programme Leader to ensure that applicants are able to meet the requirements of the programme.  
For those students who cannot be admitted to the programme via the routes above, a Senior Admission Tutor may be able to grant access under Special Admissions arrangements.  In considering admission via this route, the Senior Admissions Tutor will take a holistic look at the applicant's profile including all formal qualifications (considering the level and volume of credits studied), all recorded CPD including short courses and training, overall experience, current role and responsibilities.  This may be evidenced by any mixture of the following:
· Motivation for seeking admission to the programme (i.e. what goals one wishes to reach) 
· Length and breadth of professional experience
· Current professional role
Accreditation of Prior Certificated Learning (APCL) and Implications for Valuing Professional Experience Module
As detailed above, students may make an APCL application at the point of admission to the award within the APL guidelines for the University (up to a maximum of 2/3rds of the award).  The APCL claim is against the award as a whole (generic credits).  Students may not exceed the following APL (APCL and/or APEL) claims for awards at each level:  PG Cert 40 credits (this reflects the University of Northampton APEL/APCL policy).



	15 Assessment Regulations

	University Modular Framework regulations apply, including any supplementary regulations for specific modules.  
For modules MIDM006 and MIDM007 the following requirements take precedence over Academic Regulation 3.5.5: students must pass all items of assessment in order to pass the module; there is no compensation between items.


	16 Support for learning  

	Tutors aligned to this programme have a great deal of experience in terms of supporting students from a variety of backgrounds from application stage to successful completion of their programmes of study. 

Students who undertake the programme of study will come from a wide range of personal and professional backgrounds. Support and guidance is embedded within the infra-structure of the course both within taught sessions and within the online distance learning materials provided and through the use of dedicated web-pages

(https://mynorthamptonac.sharepoint.com/sites/student/support-and-services). 

All students will be allocated a Personal Academic Tutor (PAT) and will be entitled to one-to-one tutorial support. Tutorials may be undertaken face to face, via Skype or as part of moderation policies.

At institutional level, support includes those services offered by Library services and Student services, please refer to The University of Northampton website Student services and Library tabs: http://www.northampton.ac.uk
The following documentation will be available online:

· Student programme handbook

· Module guides

Access to University Modular Framework documentation


	17 Evaluation and quality enhancement 

	The University of Northampton has several methods for the monitoring and enhancing of academic quality and standards. These include:

·         External Examiners

·         Boards of Examiners

·         Annual Review processes via Annual Review Action Plans (Annual RAPs)

·         Student-Staff Liaison Committees

·         Periodic Subject Review

·         Student evaluation surveys (including module reviews)

The guidelines set out in the Annual Review Handbook require that the Programme Team operates a continuous process of self-review via an Annual Review Action Plan (ARAP) whereby programme quality is progressively enhanced and good practice shared.

The programme is continuously monitored by the Programme Team through the receipt of both formal and informal feedback. Informal student feedback is continuously sought and responded to by the Programme Team as a major part of the monitoring process. More formal feedback is obtained from students via module reviews carried out annually and other forms of student surveys. Student representatives are invited to attend the Student-Staff Liaison Committee meetings where they have the opportunity to raise issues of concern for discussion. Further formal feedback is obtained from the External Examiner, who normally visits the University at least once per academic year to examine various aspects of the programme and submits a written report to the University at the end of each academic year. Any matters arising will be considered and responded to by the Programme Team as part of the Annual Review Action Plan (ARAP) meetings.




	18 Indicators of quality and standards

	Modules on this programme are subject to external scrutiny through the use of partnership working with the following workforce and professional organisations; 

· Health Education England (Local Education and Training Boards – LETB)

· Nursing and Midwifery Council
· National Health Service Partner organisations

Indicators of quality for post-registration healthcare provision include: 

- On-going external scrutiny from Commissioners and regulatory bodies has been considered the provision to be satisfactory 
- Satisfactory delivery of contract for Learning Beyond Registration (post-registration) programmes since 2004 and reapproval of contract provision in 2013 

- Reapproval of Level 7 programmes via Subject Based Periodic Subject 

Review. 
-Positive feedback from the Postgraduate Student Experience Survey annually
- Positive feedback from Service colleagues 

Previous monitoring of NMC approved post qualify modules (2011 due again in 2019) identified several positive aspects of the modules within this award as follows:
· Effective partnerships between education & associated service providers which are fully endorsed by commissioners who see the SoH (Now known as FHS) as an outstanding professional education provider;

· Student evaluations & external examiners are highly supportive of the quality of the programmes reviewed;

· Confidence in sufficient numbers of academic staff to maintain programme quality, with staff reported to be enthusiastic and committed;

· Robust policies and procedures in relation to Fitness to Practice;

· Well structured programmes which relate to all NMC outcomes;

· Involvement of practitioners & service users/carer forums in the development and delivery of the programme;

Practice portfolio document viewed as an effective assessment tool, with learning outcomes being comprehensively demonstrated.


	19 Date of approval or revision
	  N/A


	20 Appendices 

	Appendix 1
	Award Map 

	Appendix 2
	Programme to Learning Outcomes Map (see below)

	Appendix 3
	Assessment Map (see below)


Appendix 1
Detail of award: Postgraduate Certificate in Practice Education 2018 entry
Name of award: Postgraduate Certificate in Practice Education

In order to achieve the named award above, students must meet all requirements of this award map.

STAGE 1
	Code
	Title
	Credits
	Status
	Pre-Requisites

	MIDM006
	Facilitation, Assessment & QA in WBL
	30
	Compulsory
	None

	MIDM007
	Quality Enhancement in Interprofessional WBL
	30
	Compulsory
	None


Postgraduate Certificate in Practice Education To be eligible for the award of Postgraduate Certificate in Practice Education, students must successfully complete the compulsory modules.
30/08/2018


Appendix 2: Programme to Module Learning Outcomes Map

Enter the Module Codes in the left hand column and indicate which modules address which PLOs into the appropriate cells. Add / delete rows as applicable.

	
	Compulsory / Designated
	Section A: 
Subject Knowledge and Understanding  
	Section B:
Subject specific/practical skills
	Section C: Key Skills 

	Level 7: 
	
	A1
	A2
	A3
	A4
	A5
	B1
	B2
	B3
	B4
	C1
	C2
	C3
	C4

	1.MIDM006

30 credits
	C
	✓
	✓
	✓
	
	✓
	✓
	✓
	
	
	✓
	✓
	✓
	✓

	2.MIDM007

30 credits
	C
	✓
	✓
	✓
	✓
	
	
	✓
	✓
	✓
	✓
	✓
	✓
	✓


Appendix 3 





ASSESSMENT MAP

                   Types of Assessment 

	
	
	Portfolio of Evidence
	Critical Reflective Account
	Action Learning Group Presentation

	Modules  
	Level 7


	
	
	

	
	MIDM006
Facilitation, Assessment & Quality Assurance in Work-based Learning
	Portfolio of evidence x1 4000w
	
	Action Learning Group Presentation x1 30minutes

	
	MIDM007

Quality Enhancement in Interprofessional Work-based Learning
	
	Critical Reflective Account x1 4000w
	Action Learning Group Presentation x1 30minutes



x = number of items of assessment

w = word length or equivalent
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