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PROGRAMME SPECIFICATION

PG/Integrated Masters Programme Leading to an Award of

The University of Northampton
Unless otherwise stated all sections must be completed.

	1 Awarding Institution
	The University of Northampton

	2 Teaching Institution
	The University of Northampton

	3 Programme Accreditation
	N/A (The UN professional development scheme, C@N-DO is aligned to the UK Professional Standards Framework (UKPSF) and accredited by the sector professional body, the Higher Education Academy (HEA) for the award of HEA Fellowships at Associate Fellow (D1), Fellow (D2) and Senior Fellow (D3).
Work undertaken for the award of HEA Fellowships can be submitted in part-fulfilment of the assessment for the Module EDUM127 of the PGCAP (see below for detail) but this PGCAP programme is not itself accredited.)

	4 Final Award
	Postgraduate Certificate in Academic Practice

	5 Title of Programme/Route/Pathway
	Academic Practice

	6 UCAS Code
	N/A

	7 Benchmarking Group (QAA or other) where appropriate
	QAA Masters Degree Characteristics: Level 7 
QAA Framework for Higher Education Qualifications (FHEQ)

UKPSF Descriptors and Dimensions of Practice 

University of Northampton UMF

University of Northampton Changemaker Outcomes for Graduate Success (COGS) Toolkit for Writing Learning Outcomes


	8 Programme Mission Statement

	The PGCAP represents a direct investment in our intellectual capital as an institution and is designed to meet the needs of full-time, part time and fee-paid academic and learning-support staff with higher education teaching or learning support responsibilities at the University of Northampton.  

It incorporates professional recognition awarded through the institutional CPD Scheme C@N-DO, accredited by the HEA as meeting the national benchmarks stated in the UK Professional Standards Framework (UKPSF).  
The PGCAP provides staff with the opportunity to  
· consolidate and extend the work undertaken in achieving HEA Fellowship, building on this with further Learning & Teaching scholarship for the award of Level 7 academic credit and to encourage excellent practice across different modes of study.  
· engage in critical evaluation of theories, principles and contextual factors as they impact on professional practice in support of institutional priorities and the delivery of an excellent student experience.


	9 Programme Learning Outcomes (normally a maximum of 12)
All learning and teaching at the University of Northampton is undertaken using an Active Blended Learning methodology (ABL) in line with a University-agreed definition. This may not necessarily be the case for iterations of the modules on this Programme when taught at partner delivery institutions.

	By the end of this Programme, in relation to the specialised area of study, students will, with minimal/no guidance, be able to:

	A: Subject Knowledge and Understanding and Application

	A1
	Demonstrate achievement of the criteria for HEA Fellowship, at a Descriptor appropriate to their own role, and with respect to all aspects of the UKPSF Areas of Activity, Core Knowledge and Professional Values, showing critical understanding through their application within their personal professional practice and institutional priorities.

	A2
	Make insightful use of differing perspectives within current research and academic publications in the field of Higher Education academic practice, relate these to their own professional practice and to institutional priorities and make reasoned judgments concerning future practice.

	B: Employability and Changemaker Skills
 (min 3, usually 1 per category)

	Change (Problem-Solving): B1
	Analyse complex issues related to a particular practitioner context, demonstrating creativity in applying and adapting pedagogical and/or research strategies to address them, and drawing insightful conclusions as to relevance for ongoing professional practice.

	Collaboration (Communication): B2
	Demonstrate the ability to organise, articulate, sustain and communicate opinions and arguments using different formats and styles of communication appropriate to exploration of professionally relevant issues.


 
	10 Learning Outcomes for Intermediate Awards

	Students who leave their programme early may be eligible for an intermediate award. Intermediate awards recognise that students who have successfully completed assessments for part of their programme have achieved the learning outcomes for an intermediate award. 

PG Certificates and Diplomas:
The learning outcomes for Intermediate Awards at Master’s Level are the same as those for the final award. Any differences are in the extent to which individual outcomes have been realised within the total credits studied at Level 6 as identified within the individual student transcript.


	11 PSRB Requirements

	N/A.


	12 Assessment strategy

	The assessment strategy on the programme is designed with two key aims in mind.  

The first aim reflects a specific intention that work completed for successful award of HEA Fellowship can be submitted as work contributing to the assessment for the PGCAP.  This is in support of the institutional strategic plan as the particular assessment tasks adopted within C@N-DO were designed to reflect key institutional priorities as well as to enable demonstration of the UKPSF dimensions for the award of HEA Fellowship.  

Therefore the PGCAP assessment strategy involves one module in which a UKPSF Evidence Base including critique of selected practice, peer observation account and CPD record then forms the basis for deeper exploration, critique and critically evaluation within a Critical Commentary and Peer Observation Critical Commentary.

The second aim is to develop intellectual capacity in either programme design or the interrogation of professional practice within the staff body and ensure an excellent student experience, with a sound evidence base.

Therefore the PGCAP assessment strategy involves another module in which each participant develops a small scale professionally relevant project, or instance of course design, grounded within their institutional context.
See Assessment Map (Appendix 2) which shows assessment types against modules.


	13 Programme structure

	See Award Map (Appendix 3).  


	14 Admissions Policy and Criteria

	The Admissions Policy for the PGCAP is in accordance with the University’s Admissions; and Equality and Diversity policies; and seeks to recruit to the programme students from diverse educational and social backgrounds who have the ability to benefit from and motivation to complete the programme. The programme welcomes applications from those with a wide variety of educational qualifications, and will consider on merit applicants with no formal qualifications. 

· Entry Requirements

· In addition to the University’s General Requirements for Entry applicants should normally have the equivalent of a first degree or other Level 6 qualification and have successfully gained an appropriate category of HEA Fellowship:
· For entry to the full PGCAP and module EDUM127, candidates should normally hold FHEA or SFHEA

· For entry to modules EDUM129 or EDUM128, taken as standalone modules, candidates should normally hold AFHEA, FHEA or SFHEA

· Applicants should be able to evidence:

· Skills in Teaching & Student Support for Higher Education. These may be demonstrated through successful achievement of HEA Fellowship.
· Commitment and motivation to UKPSF Professional Values. This may be demonstrated through successful achievement of HEA Fellowship.
· Knowledge of UKPSF Core Knowledge.  This may be demonstrated through successful achievement of HEA Fellowship.
· Interest in the provision and assurance of an excellent student experience. This may be demonstrated through successful achievement of HEA Fellowship.
· Recent experience of Teaching & Student Support for Higher Education. This may be demonstrated through successful achievement of HEA Fellowship.
(Examples of what may be used: academic qualifications, evidence of achievement of skills as part of a study programme or work-related activity, through the satisfactory completion of a written assignment, personal statement and/or reference at interview).

· Admissions Procedures and Selection Criteria
· Applicants are selected for offer or invited to interview/audition/portfolio view on the basis of information provided in the application form, the personal statement and academic reference.

· The following criteria are taken into account:

· Formal qualifications and experience

· Evidence of written English

· Predicted grades

· Commitment and enthusiasm for UKPSF Professional Values
· Candidates are invited for interview/audition/portfolio view will be required to evidence the equivalence of previous achievements to the work represented by the C@N-DO Fellowship assessment tasks, including the alignment with institutional priorities of the University of Northampton.
· Selection criteria for the offer of a place following interview/audition/portfolio view are as outlined in the entry requirements, including previous achievement of the relevant category of HEA Fellowship.  


	15 Assessment Regulations

	Modular framework regulations apply, including any proposed supplementary regulations.


	16 Support for learning  

	At institutional level support includes those services offered by Library and Learning Services, Information Technology Services and Student Services (please refer to The University of Northampton website http://www.northampton.ac.uk/ and click on current students). In addition, the Learning Development team provides support for study skills.
The PGCAP retains the principles of participant support which are core to the underpinning CPD Scheme, C@N-DO. These include the view of the L&T Professional as a responsible and autonomous professional, who is supported to identify a personal route through the CPD provision available towards a category of HEA Fellowship which is appropriate to their role and experience level. They have the opportunity to be supported in this by their peers and/or a mentor. As individuals progress beyond their achievement of Fellowship through C@N-DO towards achievement of academic credit through this programme, the module tutors will again guide their development and ensure opportunities for additional peer and mentor support.
Participants will also have full access to the resources and support strategies available through the C@N-DO CPD Scheme NILE site and in addition the programme will provide dedicated NILE sites and resources for the PGCAP modules. 

Student learning and skills development are supported by the Personal Tutors and reflective processes.


	17 Evaluation and quality enhancement 

	The University of Northampton has several methods for the monitoring and enhancing of academic quality and standards. These include:

·         External Examiners

·         Boards of Examiners

·         Annual Review processes via Annual Review Action Plans (Annual RAPs)

·         Student-Staff Liaison Committees

·         Periodic Subject Review

·         Student evaluation surveys (including module reviews)

The guidelines set out in the Annual Review Handbook require that the Programme Team operates a continuous process of self-review via an Annual Review Action Plan (ARAP) whereby programme quality is progressively enhanced and good practice shared.

The programme is continuously monitored by the Programme Team through the receipt of both formal and informal feedback. Informal student feedback is continuously sought and responded to by the Programme Team as a major part of the monitoring process. More formal feedback is obtained from students via module reviews carried out annually and other forms of student surveys. Student representatives are invited to attend the Student-Staff Liaison Committee meetings where they have the opportunity to raise issues of concern for discussion. Further formal feedback is obtained from the External Examiner, who normally visits the University at least once per academic year to examine various aspects of the programme and submits a written report to the University at the end of each academic year. Any matters arising will be considered and responded to by the Programme Team as part of the Annual Review Action Plan (ARAP) meetings.


	18 Indicators of quality and standards

	The institutional CPD Scheme C@N-DO was accredited by the Higher Education Academy (HEA) in May 2014, and was re-accredited in Summer 2018, with no conditions imposed. The scheme has received particular commendation from the accreditation panel for the innovation of scheme structure and the centrality of the UKPSF within scheme design and participant professional development and recognition assessment processes. C@N-DO is being promoted by the HEA as an example of innovative practice.  

All module leaders hold a category of HEA Fellowship; two module leaders hold Principal Fellowship of the HEA.

The Programme Leader of the PGCAP is a member of the national team of HEA Accreditors and is a HEA UKPSF Consultant.




	19 Date of approval or revision
	 


	20 Appendices 

	Appendix 1
	Programme to Module Learning Outcomes Map

	Appendix 2
	Assessment Map

	Appendix 3
	Award Map (Curriculum Team official version ONLY)

	Appendix 4
	PSRB requirements (if appropriate)


Guidance on preparing programme specifications is available on the QAA website at: http://www.qaa.ac.uk/academicinfrastructure/programSpec/default.asp. 
Appendix 1: Programme to Module Learning Outcomes Map
Enter the Module Codes in the left hand column and indicate which modules address which PLOs into the appropriate cells. Add / delete rows as applicable.
	
	Compulsory / Designated
	Section A: 
Subject-Specific Knowledge, Understanding and Application PLOs
	Section B: Employability and Changemaker Skills PLOs

	Level 7:
	
	A1
	A2
	A3
	A4
	A5
	A6
	A7
	A8
	A9
	B1
	B2
	B3

	EDUM127
	C
	√
	√
	
	
	
	
	
	
	
	√
	√
	

	EDUM128
	D
	
	√
	
	
	
	
	
	
	
	√
	√
	

	EDUM129
	D
	
	√
	
	
	
	
	
	
	
	√
	√
	


Appendix 2: ASSESSMENT MAP

	Assessment

Type

Module Code
	AS
(assignment)
	DI
(dissertation)
	ES
(essay)
	EX
(exam)
	MC
(multiple choice)
	OR
(oral)
	PF
(performance)
	PJ
(project)
	PR
(practical)
	PS
(presentation)
	TC
(time-constrained)

	Level: 7

	EDUM127
	√ 
	
	
	
	
	
	
	
	
	
	

	EDUM128
	√  
	
	
	
	
	
	
	
	
	√
	

	EDUM129
	√
	
	
	
	
	√
	
	
	
	
	


� Skills also include capabilities, behaviours and attributes
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