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PROGRAMME SPECIFICATION

for an UG/PG/Integrated Masters Programme Leading to an Award of

BSc Professional Accounting Top Up

The University of Northampton
Unless otherwise stated all sections must be completed.

	1 Awarding Institution
	 The University of Northampton

	2 Teaching Institution
	The University of Northampton 

	3 Programme Accreditation
	None

	4 Final Award
	BSc Professional Accounting Top Up

	5 Title of Programme/Route/Pathway
	

	6 UCAS Code
	Contact Admissions Officer

	7 Benchmarking Group (QAA or other) where appropriate
	


	8 Programme Mission Statement

	This programme enhances the knowledge gained through professional studies by the development of analytical and problem-solving skills, critical thinking and social responsibility in a professional accounting context.  It is a research driven programme focusing on contemporary issues in accounting and their implications for organisational performance.


	9 Programme Learning Outcomes (normally a maximum of 12)
 All learning and teaching at the University of Northampton is undertaken using an Active Blended Learning methodology (ABL) in line with a University-agreed definition. This may not necessarily be the case for iterations of the modules on this Programme when taught at partner delivery institutions.

	With limited guidance, students will be able to:

A: Subject Knowledge and Understanding and Application

	A1
	Examine contemporary issues in accounting and their impact on organisational sustainability.

	A2
	Analyse the impact of relevant accounting legislation and regulation on issues faced by companies operating in different jurisdictions.

	A3
	Critically evaluate real-world accounting problems and propose solutions supported by published work.

	A4
	Evaluate the range and complexity of the research methods relevant to accounting, considering ethical considerations.

	A5
	Critically analyse research literature to identify a gap in accounting knowledge and justify a chosen research topic related to an accounting theme. 

	A6
	Apply appropriate research methods to design and carry out independent research.

	A7
	Select and analyse relevant data to achieve research aim.

	B: Change maker and Employability Skills
 

	Self-Direction: B1

Self- management
	Maintain a reflective, autonomous approach to learning and work effectively independently to achieve identified objectives.

	Collaboration: B2

Communication
	Communicate information and present complex arguments, clearly and accurately, to a high standard of presentation in writing for an academic audience.


 

	10 Learning Outcomes for Intermediate Awards

	Students who leave their programme early may be eligible for an intermediate award. Intermediate awards recognise that students who have successfully completed assessments for part of their programme have achieved the learning outcomes for an intermediate award. 

Ordinary Degrees:

The learning outcomes for an Ordinary Degree at Undergraduate Level are the same as those for the Honours Degree. Any differences are in the extent to which individual outcomes have been realised within the scope suitable for a learning outcome at Level 6.



	11 PSRB Requirements

	N/A 


	12 Assessment strategy

	Assessment for this award has been considered holistically. The modules used to create the degree use a variety of assessment methods and strategies. The Assessment Map (Appendix 3) demonstrating the rich mix of assessments is included in the appendices.

There is an emphasis on research, both of selecting relevant data and of determining the appropriate tools to assist with decision making. This is assessed often in the form of a case study enabling students to incorporate current issues and formulate and justify solutions.

Students use a mix of case-based reports, essays, dissertation and a research based project to report their findings enabling them to develop communication skills through a variety of means.


	13 Programme structure

	See Award Map (Appendix 4).


	14 Admissions Policy and Criteria

	The University of Northampton admissions policy applies. 

The admissions policy for the BSc Professional Accounting Top Up is in accordance with the University’s Admissions; and Equality and Diversity policies; and seeks to recruit to the programme students from diverse educational and social backgrounds who could benefit from and be motivated to complete the programme. The programme welcomes applications from those with a wide variety of educational qualifications and will consider on merit applicants with no formal qualifications.

Students who have successfully completed all papers up to the professional level (ICAP CAF 1-9, ACCA applied knowledge and applied skills levels, CIMA operational and management levels, ICAN foundational and skills levels) or equivalent will be admitted onto this program. 


	15 Assessment Regulations

	No supplementary regulations.




	16 Support for learning  

	At institutional level support includes those services offered by Library and Learning Services, Information Technology Services and Student Services (please refer to The University of Northampton website http://www.northampton.ac.uk/ and click on current students). In addition, the Learning Development team provides support for study skills.

The University and the Faculty of Business and Law organise an extensive Welcome Week Induction Programme for undergraduate and postgraduate awards with supplementary input for specific groups such as international students, mature learners and direct entrants. For many international students, for example, the induction process starts before they arrive.

In the Faculty of Business and Law face to face delivery of taught modules normally comprises 2 hours per week for undergraduate students over the academic year. The class size for the workshop is typically between 10 and 25 providing the opportunity for all students to contact tutors. Private one to one meetings/tutorials can be arranged when necessary. Tutors also respond extensively to email for simple queries. In addition to the class tutor there may be a separate Module Tutor and Programme Leader. All contact points are named in Student Guides and provide additional layers of support for the individual.

The use of a virtual learning environment is well developed within the Faculty of Business and Law and the school makes good use of an electronic Managed Learning Environment called NILE which is based on Blackboard.  The NILE system will also be used to support staff in the dissemination of best practice and to facilitate discussion and the sharing of experience in the development and management of modules and programmes.

For Overseas Students the university offers access to English Language Support. 

All students have a named personal academic tutor (PAT). For the final year of the undergraduate awards this is usually the students’ dissertation supervisor. All dissertation students receive one to one support. Changemaker Hub is also the mechanism for additional input from subjects such as that for careers.  


	17 Evaluation and quality enhancement 

	The University of Northampton has several methods for the monitoring and enhancing of academic quality and standards. These include:

·         External Examiners

·         Boards of Examiners

·         Annual Review processes via Annual Review Action Plans (Annual RAPs)

·         Student-Staff Liaison Committees

·         Periodic Subject Review

·         Student evaluation surveys (including module reviews)

The guidelines set out in the Annual Review Handbook require that the Programme Team operates a continuous process of self-review via an Annual Review Action Plan (ARAP) whereby programme quality is progressively enhanced and good practice shared.

The programme is continuously monitored by the Programme Team through the receipt of both formal and informal feedback. Informal student feedback is continuously sought and responded to by the Programme Team as a major part of the monitoring process. More formal feedback is obtained from students via module reviews carried out annually and other forms of student surveys. Student representatives are invited to attend the Student-Staff Liaison Committee meetings where they have the opportunity to raise issues of concern for discussion. Further formal feedback is obtained from the External Examiner, who normally visits the University at least once per academic year to examine various aspects of the programme and submits a written report to the University at the end of each academic year. Any matters arising will be considered and responded to by the Programme Team as part of the Annual Review Action Plan (ARAP) meetings.


	18 Indicators of quality and standards

	Academic staff supporting this programme will primarily be drawn from the Faculty of Business and Law. Each Subject Field has recently evaluated its provision against appropriate Subject Benchmarks and professional body requirements. Many of the FBL Honours degree programmes secure maximum exemptions from relevant professional institutions. Each field also teaches professional courses to the standards set by the relevant professional body in accounting (ACCA), computing (BCS), law (Law Society), marketing (CIM), and human resource management (CIPD). In addition, the Subject Fields benchmark academic levels in relation to institutional statements aligned to national initiatives e.g. National Qualifications Framework and national skills initiatives.

Academic staff are attending CFA, BAFA, ACCA, events and are experienced in teaching on Professional Qualification schemes. Research interests of staff include the areas of Global Banking, Financial Markets and Institutions, International finance, Banking Regulations, Financial Innovations and risk Management, corporate governance, Financial Investment and Risk Management. See Curriculum Vitae of staff for further information.  Staff take a proactive role in the development of teaching and learning strategies and are particularly active in the development of online assessments and the provision of other Web based strategies and provisions.


	19 Date of approval or revision
	 


	20 Appendices 

	Appendix 1
	Programme to Module Learning Outcomes Map

	Appendix 2
	Intermediate Award Learning Outcomes 

	Appendix 3
	Assessment Map

	Appendix 4
	Award Map (Curriculum Team official version ONLY)

	Appendix 5
	PSRB requirements (if appropriate)


Guidance on preparing programme specifications is available on the QAA website at: http://www.qaa.ac.uk/academicinfrastructure/programSpec/default.asp. 
Appendix 1: Programme to Module Learning Outcomes Map

Enter the Module Codes in the left hand column and indicate which modules address which PLOs into the appropriate cells. Add / delete rows as applicable.

	
	Compulsory / Designated
	Section A: 
Subject-Specific Knowledge, Understanding and Application PLOs
	Section B: Employability and Change maker Skills PLOs

	Level 6:
	
	A1
	A2
	A3
	A4
	A5
	A6
	A7
	
	B1
	B2

	ACC4008 DI
	C
	*
	*
	
	*
	*
	*
	*
	
	*
	*

	ACC3029 RM
	C
	
	
	
	*
	*
	*
	
	
	
	*

	ACC3028 CI
	C
	*
	*
	*
	
	
	
	
	
	*
	


Appendix 2: Learning Outcomes for Intermediate Awards-Not Applicable
Appendix 3: ASSESSMENT MAP

	Assessment

Type

Module Code
	AS
(assignment)
	DI
(dissertation)
	ES
(essay)
	EX
(exam)
	MC
(multiple choice)
	OR
(oral)
	PF
(performance)
	PJ
(project)
	PR
(practical)
	PS
(presentation)
	TC
(time-constrained)

	Level: 6

	ACC4008 DI
	X
	X
	
	
	
	
	
	
	
	
	

	ACC3029RM
	X
	
	X
	
	
	
	
	
	
	
	

	ACC3028 CI
	X
	
	
	
	
	
	
	
	
	
	


� Skills also include capabilities, behaviours and attributes
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