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PROGRAMME SPECIFICATION

for an UG Programme Leading to an Award of

MSc Business & Organisational Psychology

The University of Northampton
Unless otherwise stated all sections must be completed.

	1 Awarding Institution
	The University of Northampton

	2 Teaching Institution
	Colombo Institute of Research & Psychology (CIRP) 

	3 Programme Accreditation
	The University of Northampton

	4 Final Award
	MSc Business & Organisational Psychology 



	5 Title of Programme/Route/Pathway
	MSc Business & Organisational Psychology 



	6 UCAS Code
	N/A

	7 Benchmarking Group (QAA or other) where appropriate
	Subject benchmark statement for Psychology (QAA, 2019) 
Subject benchmark statement for Business and Management (QAA, 2019)
Master’s degree characteristics (2015)


	8 Programme Mission Statement

	This programme is designed for both Sri Lankan and international psychology and business graduates who wish to advance their career as managers, human resource practitioners, organisational consultants, training providers and business psychologists generally. The programme provides students with a comprehensive and critical knowledge of theoretical and professional issues in business and organisational psychology through innovative practice and research based approaches and expert supervision. 


	9 Programme Learning Outcomes 

	By the end of this Programme, with limited guidance, students will be able to:

	A: Subject Knowledge and Understanding and Application

	A1
	Evaluate and selectively apply psychological knowledge to business and business leadership contexts. 

	A2
	Critically evaluate theory and contemporary research in relation to business psychology and professional practice. 

	A3
	Select, appropriately apply and systematically evaluate psychological business research and analysis techniques for business intervention. 

	A4
	Synthesise information from a range of sources to demonstrate a coherent understanding of the links between organisational psychology theory and practice.

	A5
	Critically apply ethical and legal codes of conduct to professional practice in business and organisational settings.

	A6
	Apply and evaluate how psychometric tests are administered, interpreted and communicated with a particular focus on ethical feedback. 

	A7
	Autonomously design and conduct a study and use advanced statistical and interpretive concepts to analyse findings and produce a master’s dissertation.

	B: Employability and Changemaker Skills

	B1
	Critically reflect on professional practice to inform self and organisational development.

	B2
	Analyse and synthesise a wide range of resources to inform innovative approaches to problem solving in the field of business psychology.  

	B3
	Work independently and with others to communicate effectively to specialist and non-specialist audiences in a variety of ways. 


 
	10 Learning Outcomes for Intermediate Awards

	Students who leave their programme early may be eligible for an intermediate award. Intermediate awards recognise that students who have successfully completed assessments for part of their programme have achieved the learning outcomes for an intermediate award.  

PG Certificates and Diplomas: 

The learning outcomes for Intermediate Awards at Master’s Level are the same as those for the final award. Any differences are in the extent to which individual outcomes have been realised within the total credits studied at Level 7 as identified within the individual student transcript.


	11 PSRB Requirements

	N/A 


	12 Assessment strategy

	The assessment strategies in this programme offer students the opportunity to review, reflect and consider their personal learning and professional development within a professional context, demonstrating a commitment to life-long learning and transformational practice (QAA, 2010; QAA, 2012). 

The assessment deepens the students’ foundational conceptual knowledge and understanding of psychology and its application in contemporary and emerging areas of practice through the critical evaluation of evidence to advance their professional practice. 
The variety of forms of student assessment used will enhance the overall validity and reliability of the assessment process and ensure consistent professional and academic standards are maintained. The strategy considers student development and achievement to be an important aspect of educational audit. Across all modules, there is an emphasis on ‘application of learning’ which is reflected in the assessment methods chosen. Through such assessments, students will be able to demonstrate the application of theoretical concepts to professional practice and critically evaluate the extent to which professional practice is underpinned with a sound knowledge base. 

The assessment criteria for this programme comply with the University Modular Framework (UMF) regulations and have been developed with reference to the HEQF Credit Level 7 Grade Criteria. The Faculty of Health Education and Society Assessments and Moderation Policy is used to guide marking, moderation and feedback processes. 

Student performance and progression is measured using the HEQF grade criteria in the assessment and moderation process for all modules. All assessed work is considered by a subject/profession specific External Examiner.


	13 Programme structure

	See Award Map (Appendix 4).  

Describe any special features in method(s) of delivery e.g. work-based learning.


	14 Admissions Policy and Criteria

	The Admissions Policy for the MSc in Business and Organisational Psychology is in accordance with the University’s Admissions and Equality and Diversity policies, and seeks to recruit to the programme students from diverse educational and social backgrounds who have the ability to benefit from, and motivation to complete, the programme. The programme welcomes applications from those with a wide variety of educational qualifications. 

The criteria for entry are:
Academic Entry Requirements:
Normally a 1st class Bachelor’s degree or equivalent in any discipline. For applicants with a 2:1 Or 2:2 bachelor’s degree classification or equivalent an additional 5 years’ experience at a supervisory level is required. 

For individuals who do not have formal academic / professional qualifications, a significant role played at a middle to senior management level of a reputed organization for more than 10 years is normally required. Applicants should be able to demonstrate that they have achieved the required knowledge and skills through work experience and training. 
All applicants will be required to undertake an interview assessing documentary evidence such as but not limited to: CV, profile, a portfolio of achievements, service letters, awards, certificates of training, CPD etc. 

Language Requirements:
Students for whom English is not their first language, must meet one of the following criteria to be eligible to register for the programme:
Criteria 1. IELTS 6.5 or equivalent. 
Criteria 2. Successfully completed a three year full-time academic or professional qualification to an equivalence of 2:2 or above, delivered and assessed only in English Medium.

Criteria 3. Have completed last 6 years of school education including GCE/ CIE / Edexcel Advanced Level in English medium.
Additional Entry Requirements:
All candidates should be approved following a face to face interview where the academic interests, required maturity, moral values and ethics of the individual is assessed.

All candidates should pass the academic writing proficiency test conducted by CIIHE.


	15 Assessment Regulations

	Modular framework regulations apply, including any proposed supplementary regulations. Such regulations are detailed at a modular level.


	16 Support for learning  

	Tutors aligned to this programme have a great deal of experience in terms of supporting students from a variety of backgrounds from application stage to successful completion of their programmes of study. Student learning and individual support is provided by the following mechanisms:

· Face to face induction programme at the start of the programme 

· Individual tutorial to map an appropriate programme of study which meets the needs of the student and their preferred route of study.

· Virtual learning environment referred to as NILE based on Blackboard 

· Allocation of a personal academic tutor to support individual learning throughout programme of study

· Programme and module guides 

· Access to specialist resources including on line academic journals 

· Support from Learning Technologists, Subject Librarians, Learning development and ASSIST

All students will have access to a remote learning environment – NILE. A guide will be supplied and each module will have its own NILE page where general housekeeping notices, news, developments, hotlinks to reports/academic papers etc., can be posted as well as discussion forums, facilitating access to fellow students, module tutors etc. 
Students will also have access to the NILE site which will provide programme wide information and update students on relevant development issues etc.  It will also offer a valuable forum for student engagement with the programme as a whole and the Postgraduate Taught Experience Survey. 
This integration of the learning experience is particularly important as the MSc in Business and Organisational Psychology programme is essentially an innovative programme, which is designed to meet current industry needs.  Students will be made fully aware of the attendance requirements of specific modules at the point of planning their programme of study with a Personal Academic Tutor.

For all students, access to learning materials is available via taught sessions, tutorials/workshops, the University website or NILE and additional individual support will be via face to face meetings, NILE, by telephone, email, and Skype.  Through effective use of Personal Academic Tutors, module leaders and the Programme NILE site, the programme team will aim to ensure that learners are provided with integrated and individual support for their learning.
At the institutional level, support includes those services offered by Library and Learning Services, Information Technology Services and Student Services (please refer to The University of Northampton website http://www.northampton.ac.uk/ and click on current students). In addition, the Learning Development team provides support for study skills.
All students will be offered a mandatory Academic Writing programme in the beginning of the Masters program in order to improve their skills in referencing, citations, academic and scientific communication formats, writing skills, critical evaluation, plagiarism and identifying reliable and credible academic sources. This is a non credit baring module provided free of charge. Furthermore CIRP operates following learning support centres that student could visit during their period of study in order to obtain support they require to enhance their learning skills. This module includes formative assessments as well as a final assessment for which they will receive feedback on improvement. Assessments are submitted online via Turnitin for students to practice for submissions in the main programme.

1. Academic writing centre

Tutors are available to provide small group as well as individual sessions for students who require further support in academic writing.

2. Research & Statistics Support Centre 

CIRP has a research and statistics support centre that students are able to visit and obtain help with regard to their research proposals, statistical analysis and training on SPSS if they need support in addition to the taught modules.

3. Language Support 

Student will sit a language proficiency test before their enrolment to the programme and their language skills in writing will be assessed through a test. Individuals who do not meet the required standard, but are able to meet the standards with support (in the opinion of the programme coordinators) will be given a conditional offer to meet the standards before the commencement of the programme (or alternatively they will be referred to the next intake). For such students, the academic writing centre will provide group or individual teaching to support them in achieving the required standard.

4. Orientation Programme

Students will go through a comprehensive, structured orientation programme that covers training on locating and identifying credible academic sources, academic regulations, examination regulations, extension and deferral policies, attendance policy, access to student portals and online resources, using Turnitin effectively and the use of library services. 

5. Moral tutors

Each student will be allocated to a moral tutor who is able to advise and guide students in challenging situations. 

6. Student portal

Students have access to learning materials and all required academic administration documents though the CIRP student portal. Student lecture notes, slides, module guides and other information will be made available here.

www.cirpstudents.com 



	17 Evaluation and quality enhancement 

	The University of Northampton has several methods for the monitoring and enhancing of academic quality and standards. These include:
· External Examiners
· Boards of Examiners
· Annual Review processes via Annual Review Action Plans (ARAPs)
· Student- Staff Liaison Committees
· Periodic Subject Review
· Student evaluation surveys (including module reviews)
The guidelines set out in the Annual Review Handbook require that the Programme Team operates a continuous process of self-review via an Annual Review Action Plan whereby programme quality is progressively enhanced and good practice shared.
The programme is continuously monitored by the Programme Team through the receipt of both formal and informal feedback. Informal student feedback is continuously sought and responded to by the Programme Team as a major part of the monitoring process. More formal feedback is obtained from students via module reviews carried out annually and other forms of student surveys. Student representatives are invited to attend the Student- Staff Liaison Committee meetings where they have the opportunity to raise issues of concern for discussion.
Further formal feedback is obtained from the External Examiner, who normally visits the University at least once per academic year to examine various aspects of the programme and submits a written report to the University at the end of each academic year. Any matters arising will be considered and responded to by the Programme Team as part of the Annual Review Action Plan (ARAP) meetings. The content of the curriculum is designed and reviewed in partnership with practice colleagues.


	18 Indicators of quality and standards

	Indicators of quality for post-registration healthcare provision include: 

- Approval of Level 7 programmes via Subject Based Periodic Subject Review. 

- Feedback from the Postgraduate Student Experience Survey annually

- Feedback from Service colleagues via partnership meetings.


	19 Date of approval or revision
	 May 2020


	20 Appendices 

	Appendix 1
	Programme to Module Learning Outcomes Map

	Appendix 2
	Intermediate Award Learning Outcomes 

	Appendix 3
	Assessment Map

	Appendix 4
	Award Map (Curriculum Team official version ONLY)

	Appendix 5
	PSRB requirements (if appropriate)


Guidance on preparing programme specifications is available on the QAA website at: http://www.qaa.ac.uk/academicinfrastructure/programSpec/default.asp. 
Appendix 1: Programme to Module Learning Outcomes Map
Enter the Module Codes in the left hand column and indicate which modules address which PLOs into the appropriate cells. Add / delete rows as applicable.
	
	Compulsory / Designated
	Section A: 
Subject-Specific Knowledge, Understanding and Application PLOs
	Section B: Employability and Changemaker Skills PLOs

	Level 7:
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Appendix 2: Learning Outcomes for Intermediate Awards

PG Certificates and Diplomas:
The learning outcomes for Intermediate Awards at Master’s Level are the same as those for the final award. Any differences are in the extent to which individual outcomes have been realised within the total credits studied at Level 7 as identified within the individual student transcript.

Appendix 3: ASSESSMENT MAP

	Assessment

Type

Module Code
	AS
(assignment)
	DI
(dissertation)
	ES
(essay)
	EX
(exam)
	MC
(multiple choice)
	OR
(oral)
	PF
(performance)
	PJ
(project)
	PR
(practical)
	PS
(presentation)
	TC
(time-constrained)
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Appendix 4: AWARD MAP
Details of award: MSc Business & Organisational Psychology Colombo Institute of Research and Psychology (CIRP) for September 2020 Cohort onward 

Name of award: 
MSc Business & Organisational Psychology 

Opening Overview: In order to achieve the named award above, students must meet all requirements of this award map.

	Code
	Title
	Credits
	Status
	Pre-Requisites
	Location

	PSYM220
	Human Behaviour and Thinking
	10
	Compulsory
	None
	CIRP

	PSYM221
	Training, Development and Coaching
	20
	Compulsory
	None
	CIRP

	PSYM222
	Wellbeing at Work
	20
	Compulsory
	None
	CIRP

	PSYM223
	Psychology of Strategic Leadership
	20
	Compulsory
	None
	CIRP

	PSYM224
	Consumer Psychology
	10
	Designated
	None
	CIRP

	PSYM225
	Psychometric Testing for Selection and Assessment
	10
	Designated
	None
	CIRP

	PSYM226
	Effects of Change: Organisational and Personal
	10             
	Designated
	None
	CIRP

	PSYM243
	Psychology of Building & Sustaining Teams
	10
	Designated
	None
	CIRP

	PSYM242
	Cyberpsychology
	10
	Designated
	None
	CIRP

	PSYM227
	Research Methods for Business Psychology 
	20
	Compulsory
	None
	CIRP

	PSYM228
	Dissertation
	60
	Compulsory
	None
	CIRP


MSc Business & Organisational Psychology: To be eligible for the award, the student must successfully complete all compulsory modules and three designated modules.

 

Postgraduate Diploma Business & Organisational Psychology: To be eligible for the award, the student must successfully complete 120 credits from the above list, excluding PSYM228.
 

Postgraduate Certificate Business & Organisational Psychology: To be eligible for the award, the student must successfully complete 60 credits from the above list, excluding PSYM228 and PSYM227.

Note: The availability of designated module is contingent on sufficient student uptake for viability.
Business-organisation-psych-msc-20

22/1/20

Version: October 2017


